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TOWN OF WETHERSFIELD
PENSION PLAN

DECLARATION

WHEREAS, effective July 1, 1966, the Town of Wethersfieldpnnecticut (the “Town”)
established the Town of Wethersfield Pension Plaa {Plan”) for the exclusive benefit of its
eligible Employees; and

WHEREAS, the Plan has been subsequently amended frontditirae; and

WHEREAS, the Town desires to restate the Plan as of Deee@i10 and to submit the Plan to
the Internal Revenue Service for a renewed detextiom as to its qualification for favorable
treatment under the federal tax law.

NOW, THEREFORE, in consideration of the foregoing premises, togm hereby restates the
Plan as of December 20, 2010, with special effeatites for certain provisions as stated in the
Plan.



DEFINITIONS

1.1 “Accrued Benefit” means an Employee’s monthbnéfit payable at the Employee’s
Normal Retirement Date determined in accordancé wie formula specified in Section 5.1,
based on Credited Service and Average Monthly Bgaas of the date of determination.

1.2 “Actuarial Equivalent” means an amount havigga value when computed on the basis
of a 6% compound annual interest rate and the 83-Mortality Table, provided that (i) for
purposes of Section 7.4, a compound annual inteagst7-1/2% shall be used, (ii) for purposes
of benefit limitations under section 415 of the €od compound annual interest rate of 5% shall
be used, and (iii) for purposes of Section 8.ZhefPlan the Table shall be applied with a 3-year
age setback.

1.3  “Average Monthly Earnings” means an Employdaghest average Monthly Earnings
for any period of three consecutive years of empleyt with the Town.

1.4  “Basic Monthly Earnings” means an Employee’snthly salary or wage at the
Employee’s basic rate of pay.

1.5 “Beneficiary” means either (i) the person orge@s designated by the Employee to
receive benefits under the Plan in the event ofBEhwloyee’s death, or (ii) if no designated
Beneficiary survives the Employee, the person os@es specified in Section 12.4.

1.6  “Board of Education Employee” means an Emplogeéhe Board of Education of the
Town of Wethersfield, Connecticut.

1.7 “Code” means the Internal Revenue Code of 188&mended from time to time.

1.8 “Committee” means the Pension Plan Committgeoiaped to administer the Plan in
accordance with Article 1X.

1.9 “Continuous Service” shall be as defined int®dac3.1.
1.10 “Credited Service” shall be as defined in BecB.2.

1.11 “Deferred Retirement Date” means the first adéythe calendar month on which an
Employee retires if such date occurs subsequehetdlormal Retirement Date.

1.12 “Disabled” means that an active duty Policepkayee is physically unable, as a result of
bodily injury or illness, to engage in or perfornis for her regular duties with the Police
Department, provided that such disability is na thsult of willful misconduct, intoxication, or
drug use, abuse or addiction, and further provitlatisuch disability is expected to be permanent
and continuous for the remainder of his or her. lif/illful misconduct shall be construed to
include, but is not limited to, the following:

€)) disability resulting from an intentionally &eiflicted injury; or



(b) disability contracted, suffered or incurreditihe Police Employee was engaged
in or resulted from the Employee’s having engageiglionious conduct.

Mental incapacity shall qualify as a disabilitlypm so far as it is recognized as a
condition of eligibility for benefits under the LgfTerm Disability insurance
program.

1.13 “Early Retirement Date" means

€)) with respect to a Town Employee or an eligtard of Education Employee, the
first day of any month coincident with or followirthe date upon which such
employee has attained an age within 10 years omidbRetirement Date and has
completed at least 10 years of Continuous Serwicé;

(b) with respect to a Police Employee, the firsg @& any month coincident with or
following a date within 10 years of such Employed@rmal Retirement Date
upon which he or she has attained age 45 and ctedphd least 15 years of
Continuous Service.

1.14 “Effective Date", with respect to the Plan larein amended and restated means
December 20, 2010. There are special effectivesd&tr certain provisions as specifically
provided in the Plan.

1.15 "Employee" means a person permanently empldyedhe Town and on the active
employment rolls of the Town whether or not suctspe is making contributions in accordance
with the Federal Social Security Act. The term "Hoype" shall include, unless the context
provides otherwise, Town Employees, Board of EdanaEmployees and Police Employees,
provided, however, that, subject to any regulapoomulgated under Section 3.2(b), persons in
the following classifications shall be excluded:

@) persons whose customary employment is fortheess an average of twenty (20)
or more hours a week in any one year,

(b) persons contributing to the Connecticut Statachers Retirement System;

(©) persons whose employment is classified asosefsexcept to the extent such
persons are included pursuant to a collectivedangy agreement; and

(d) members of Local 1303-40 AFSCME hired on oerfuly 1, 2010..
1.16 “Fund” means the assets of the Plan held@asded in Section 10.1.

1.17 “Library Employee” means the Library Directthre Assistant Library Director and any
member of UE Local 222, CILU #81-4081 or UE LocaP2CILU #81-4082.



1.18 “Long Term Disability" or "LTD" means the dishty income insurance program offered
by the Town, as amended from time to time.

1.19 "Monthly Earnings” means an Employee's mon#diary or wage at the Employee’s

basic rate of pay including overtime, holiday pagnus pay, longevity pay and private Police
duty pay, as determined by the Committee, but exobuof any other special consideration or
other extra compensation. In addition to otherliapple limitations set forth in the Plan, and

notwithstanding any other provision of the Plarthte contrary, the annual compensation taken
into account under the Plan shall not exceed $285,8s adjusted by the Commissioner of
Internal Revenue for increases in the cost of ¢vim accordance with section 401(a)(17)(B) of
the Code. The cost-of-living adjustment in effeata calendar year applies to any period, not
exceeding 12 months, over which Compensation israehed (determination period) beginning

in such calendar year. If a determination periodsests of fewer than 12 months, annual
compensation limit will be multiplied by a fractiothe numerator of which is the number of

months in the determination period, and the denatammof which is 12.

1.20 "Normal Retirement Date" means

(@) with respect to a Town Employees and Boar&daidcation Employees, the first
day of the month coincident with or next followitlge date upon which such
Employee attains age 65 and completes at leastéaes of Continuous Service;
and

(b) with respect to Police Employees, the first ddéiythe month coincident with or
next following the Employee’s 85birthday. Plus the completion of 15 years of
Continuous Service or the completion of 25 years Gaintinuous Service,
whichever occurs first.

1.21 “Plan" means the Town of Wethersfield Pen$tan as from time to time amended and
restated.

1.22 “Police Employee " means an Employee dulyreves a Police man or Police woman and
includes animal control officers.

1.23 *“Retired Employee” means an Employee who letised with entitlement to a benefit
under Article V.

1.24 "Social Security Benefit" means the monthiyoant of an Employee's old-age insurance
benefit provided under Title Il of the Federal Sb&ecurity Act as now in effect and as may be
hereafter amended and to which such Employee woeléntitied upon timely application, as
determined by the Committee.

1.25 "Town" means the Town of Wethersfield, Conmett as the employer hereunder.

1.26 “Town Employee” means an Employee who is othan a Police Employee or a Board
of Education Employee.



ARTICLE Il
Eligibility for Participation

2.1 Eligibility for Inclusion
Employees shall be eligible to participate in th&nFon their dates of hire.
2.2 Requirements for Inclusion

Upon becoming eligible to participate, an Emplogkall be required to (a) sign such application
forms as the Committee prescribes, (b) authorizegtiadeductions in accordance with Article
IV, (c) designate a Beneficiary to receive any deaenefits payable hereunder, (d) provide
satisfactory evidence of date of birth and (e) lhinsuch other data as the Committee deems
necessary or desirable. Upon becoming eligiblepleyees shall have a one-time opportunity to
elect in writing, in such form as the Committee npgscribe, not to participate in the Plan.
Thereatfter, participation shall be a condition wipdoyment.



ARTICLE Il
Service

3.1 Continuous Service

(@)

(b)

Except as hereinafter provided, an Employeefsnterrupted period of
employment with the Town shall be considered asti@oous Service for the
purposes of the Plan. Continuous Service shallnbegithe Employee's latest date
of employment and shall terminate on the earliethef Employee’s retirement,
death or other termination of employment with trewh. Failure to return to the
employ of the Town by the end of any period spegifiparagraph (b) below shall
be considered a termination of employment. Anyeptlabsence shall be
considered a termination of employment.

Continuous Service with the Town shall nobbeken in the event of:

0] Absence with the consent of the Committee dyrany period not in
excess of one year, except that the Committee raagent to extend the
period of leave.

(i)  Absence from work because of occupational ipjar disease, incurred as
a result of employment with the Town, for which abse an Employee
shall be entitled to Worker's Compensation payments

(i)  Absence in the service of the armed forceghwdf United States, provided
the Employee shall re-enter the employ of the Tawthin six months
after he has first become eligible for dischargesgparation from active
duty unless this period is further extended byGoenmittee by reason of
disability incurred in the course of such servicBlotwithstanding any
provision of the Plan to the contrary, effectivecidDecember 12, 1994,
contributions, benefits and Continuous Service wéhpect to qualified
military service will be provided in accordance lwgection 414(u) of the
Code.

3.2 Credited Service

Credited Service shall mean the number of full geair Continuous Service with the Town,
determined in accordance with Town records sultgetite following rules:

(@)

An Employee shall not receive Credited Seruicthe case of any of the periods
of absence set forth in Section 3.1(b) above buall gletain Credited Service
accrued prior to such absence, except that any &m@lwho entered any branch
of the armed forces of the United States and whismployed by the Town
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within six months following the termination of sushrvice, shall receive Credited
Service for such period of service to the samengxde though he or she had been
continuously employed by the Town and shall be d@red to have made the
contributions required in accordance with Articlé at his or her regular rate of
pay, as determined by the Committee, at the timeashmencement of such
service. Notwithstanding any provision of the Plarthe contrary, effective as of
December 12, 1994, contributions, benefits and i@&eédservice with respect to
qualified military service will be provided in aacance with section 414(u) of
the Code. Upon return to employment after an amaf@absence, the Employee
will again receive Credited Service.

(b) Except as provided in Section 3.2(a) and thastiSn 3.2(b), an Employee shall
not receive Credited Service during any periodvibich he or she is eligible to
participate in the Plan but does not make the macgscontributions. The
Committee may, however, establish regulations uadech an individual who in
fact works a minimum required number of hours withchaving made
contributions may “purchase” entry into the planreyroactively paying in such
contributions plus a reasonable rate of interest.

(c) An Employee shall not receive Credited Sendoeng any period for which the
Employee is receiving Worker's Compensation paymentcept for the first
ninety calendar days of such payments, and excamp®Poblice Employees as
provided in Section 5.4.

(d) Credited Service shall include all Creditedv@sr awarded under special rules in
effect under the Plan prior to the Effective Date.

(e) Credited Service for Town Employees who are bemsnof Locals 1303-40, 1303-
408 and 818 AFSCME, members of the Town AdministeaiGroup, or an
eligible Board of Education Employee including amteer of Local 2001 CSEA-
SEIU, shall be limited to thirty-five years.

3.3 Transfers from the Plan

Any member leaving the employment of the Town omfter January 1, 1987 may transfer, if he
is eligible for such transfer, to the Employeesteenent system of the Federal government of the
United States, or the retirement system of a sta@ny political subdivision thereof within the
United States, which is being operated on an aeluaasis with contributions made during the
active service of new members which are computetietcsufficient to provide the reserves
needed to cover the retirement benefits payableth@ir account. Upon approval of the
Committee, the actuarial reserve for the membegstad annuity benefit, as determined by the
Committee, shall be transferred to the retiremegstesn under which the Employee will be
covered in the Employee’s new position.

11



3.4 Transfers to the Plan

Any person who is a member of the Employees' retrg system of the Federal government of
the United States or the retirement system ofta staany political subdivision thereof within the
United States which is being operated on an a@ulasis with contributions being made during
the active service of new members which are conaptdebe sufficient to provide the reserves
needed to cover the retirement benefits payabléhem account and who accepts employment
with the Town on or after January 1, 1987, may uagpproval of the Committee, transfer his or
her membership to the Plan. In order to transfedit for such prior service, the member shall
pay or cause to be paid into the Plan the amounnharfey required, as determined by the
Committee, to purchase in full such credited sewim no event shall there be any Town
contributions made toward the purchase of suchigerWhenever such Employee enters the
Plan, he or she must elect within thirty days dfamce into said plan or of the date of adoption
of this Section, whichever is later, to purchaseditrfor such prior service. If the Committee
approves the payment of money due on an extendgchgrd basis, interest at a rate to be
determined by the Committee, but not exceedingasid one-half percent per annum, may be
charged. No credit under the Plan shall be graritedever, for any period of prior service for
which the Employee is either receiving a retireneanefit or has retained a vested benefit. The
minimum Cash Vesting payment available under Agtill of the Plan shall equal the amount of
money paid or caused to be paid into the Plan uthdeSection 3.4.

12



ARTICLE IV
Employee Contributions

4.1  Town and Board of Education Employees

(@) A Town Employee who is a member of Locals 1303-1303-408 and 818
AFSCME, or of the Town Administrative Group, or wisan eligible Board of
Education Employee including a member of Local TE®BEA-SEIU-AFL-CIO,
shall, while included in the Plan, contribute maytihnrough payroll deductions an
amount equal to 5% of Monthly Earnings. Effectivanuary 1, 2012, the
contribution for members of Local 1303-40 shallresse to 5.5%, and effective
January 1, 2013 to 6%.

(b) Library Employees shall contribute through mdlydeduction an amount equal to
5% of Monthly Earnings during the period July 108Qhrough June 30, 2007;
5.5% for the period July 1, 2007 through June 8082 and 6% during the period
July 1, 2008 through June 30, 2009.

4.2 Police Employees

A Police Employee shall, while included in therRlaontribute monthly through payroll
deductions 8.5% of Monthly Earnings. Effectiveydal 2006, the portion of this contribution
allocable to pension benefits shall be reduced3®&67and the remaining 1% shall be contributed
to the fund described in Section 4.4. EffectivéyJy 2009, the portion of the overall 8.5%
contribution allocated to the Section 4.4 fund khal 1.25%, and effective July 1, 2011 it shall
be 1.5%.

4.3 Pick up of Employee Contributions

With respect to all units described in Sectior(l4).14.1(c) and 4.2, the Town or the Board
shall pick up the Employee contributions requirgdtis section, and the contributions so picked
up shall be treated as employer contributions terd@ning federal income tax treatment under
the Code.

4.4 Retiree Health Insurance Reserve Fund
To the extent provided in applicable collectiverdaaning agreements, the Town shall
apply a portion of picked up contributions undectim 4.3 to a health insurance reserve fund

described in section 401(h) of the Code, to be mntht@red according to such collective
bargaining agreements.

13



5.1

ARTICLE V
Retirement Benefits

Normal Retirement Benefit

(@)

(b)

Except as provided in Section 5.1(b) or (ck thonthly Normal Retirement
Benefit payable to a Town or Board of Education Ewpe who retires on the
Employee’s Normal Retirement Date shall be equall% of that portion of
Average Monthly Earnings which is not in exces$550 plus 2% of that portion
of such earnings, if any, which is in excess of5hultiplied by the number of
the Employee’s full years of Credited Service.

The monthly Normal Retirement Benefit payabte & Police Employee who
retired on a Normal Retirement Date that is:

(i)

(ii)

(iii)

prior to the Effective Date shall be the Emyde’s Accrued Benefit under
the terms of the Plan as of the time of the Emgddgy retirement.

on or after the Effective Date and prior tdyld, 2006, shall be equal to
2.25% of Average Monthly Earnings multiplied by thember of full
years of Credited Service up to a maximum of 20syead 2.50% for full
years in excess of 20, subject to a maximum of ©5%verage Monthly
Earnings.

on or after July 1, 2006, and the Police Eoyade was hired before July 1,
2006, shall be equal to 2% of his Average Monthdyriings multiplied by

the number of his full years of Credited Serviceichhare fewer than 20
years. At the completion of 20 years of Creditentvi®e the Employee

shall be entitled to 50% of his Average Monthly iiags plus an

additional 2% for each full year of Credited Seevin excess of 20 years.
At the completion of 25 years of Credited Service Employee shall be
entitled to 65% of his Average Monthly Earningsgan additional 2% for
full years of Credited Service in excess of 25 geait the completion of

30 years of Credited Service the Employee shabrigéled to 75% of his

Average Monthly Earnings, which shall be the maximgpercentage

payable. The provisions of this clause (iii) ibleaform are as follows:

(Hired Prior to July 1, 2006)

Under 20 Years 2% a Year

20 Years 50%

21-24 Years + 2% a Year

25 Years 65%

26-29 Years + 2% a Year

30 Years 75% (maximum)

14



(€)

(iv)  on or after July 1, 2006, and the Police Emypl® was hired on or after
July 1, 2006, shall be equal to 2.25% of Averagentily Earnings
multiplied by the number of full years of Credit&fervice up to a
maximum of 72% of Average Monthly Earnings for 32moore years of
Credited Service.

With respect to a Town Employee who is a mendfdrocal 1303-40, 1303-408
or 818 AFSCME, or of the Town Administrative Grougr, who is an eligible

Library Employee, or an eligible Board of Educati@mployee including a
member of Local 2001 CSEA-SEIU, the monthly Nornkatirement Benefit

payable on the Normal Retirement Date shall be lequ22o of Average Monthly
Earnings multiplied by the number of full years dfredited Service.

Notwithstanding the foregoing, the benefit for memsof Local 1303-40 who
were hired prior to July 1, 2010 shall be calcudabg substituting 2.25% for the
2% factor in the formula; provided that the 2.25%ltmplier shall only apply to

years of Credited Service earned after July 1, 2010

5.2 Early Retirement Benefit

(@)

(b)

(€)

(d)

The monthly Early Retirement Benefit payableatty Employee retiring on an
Early Retirement Date shall be equal to the Emmts/eAccrued Benefit
determined as of the Early Retirement Date.

An Employee's Early Retirement Benefit shall feyable at the Employee’s
election, either:

(1) in full commencing at Normal Retirement Dabe,

(i) commencing on the first day of the month cedent with or next
following the Employee’s Early Retirement Date oorthe first day of any
calendar month thereafter but prior to Normal Retient Date. If the
Employee elects to have payments commence edrherthe Employee’s
Normal Retirement Date, then the benefit amounlti $fleareduced by 1/2
of 1% for each month that such Early RetirementeDptecedes the
Normal Retirement Date.

A Town Employee or a Board of Education Empyehose Early Retirement
Date occurs no earlier than the first day of thiercdar month coincident with or
next following the Employee’s attainment of agedstsl completion of at least 25
years of Credited Service, shall be eligible teeree an Early Retirement Benefit
without the reduction specified in paragraph (bxbove.

A Town Employee who is a member of Local 1303-4303-408 or 818
AFSCME, or of the Town Administrative Group, or wiean eligible Library
Employee having actively worked the required numbkeyears, or who is an
eligible Board of Education Employee including amfier of Local 760 CSEA-

15



5.3

5.4

(e)

(f)

SEIU-AFL-CIO, and whose Early Retirement Date osawo earlier than the first
day of the calendar month coincident with or nettofving the later of the date
on which the Employee has attained age fifty (3@y{five (55) in the case of a
Library Employee or a member of Local 1303-408}hm date on which the sum
of the Employee’s years of age plus years of Cedd8ervice first equals at least
eighty (80) shall be eligible to receive an EarlgtiRRment Benefit without the
reduction specified in paragraph (b)(ii) above.

An Employee who qualifies for an Early Retireimn8enefit at the time of his
termination of employment with the Town but does$ qoalify for an unreduced
benefit under paragraph (d) may elect to postpammntencement of his Early
Retirement Benefit until, by reason of advancing,agyen though he is no longer
accruing further Credited Service, he does so fyualin that event he shall be
deemed to have postponed his Early Retirement f@atpurposes of qualifying
for an unreduced Early Retirement Benefit undeagaaph (d).

A Police Employee with 20 through 24 years ofi Credited Service who was
hired before July 1, 2006, and who retires or teatgs employment may do so
without any penalty for early retirement. Saidi@®lEmployee shall waive any
cost of living adjustment pursuant to section 8.4.

Deferred Retirement Benefit

The monthly Deferred Retirement Benefit payableatty Employee retiring on the
Employee’s Deferred Retirement Date shall be etpuéthe Employee’s Accrued Benefit
based on the Employee’s full years of Credited i8eras of the Deferred Retirement

Date.

Disability Retirement Benefit for Police Empézy

(@)

(b)

A Disabled Police Employee seeking disabiligtirement benefits shall be
examined by two physicians, one of whom shall bepleyed by the Police
Employee at the Employee’s expense and the othehoim shall be employed by
the Town at its expense. If the two physiciangeaeld do not concur in the
determination of the extent of a Police Employedisability, then a third
physician acceptable to both physicians will becapied, and that physician’s
decision shall be final and binding. The expenssugh physician shall be equally
shared by the Police Employee and the Town. Medicilence derived from this
shall serve as the basis for the determinatioh@eixtent of disability. The Police
Employee's ability to continue as a Police Employgwen such extent of
disability, shall be determined solely by the Towith right of appeal under the
Police Contract's Grievance Procedure.

A Police Employee with 5 or more years of Contius Service or more who

becomes Disabled for reasons which are not worateeé] as determined by
Workers' Compensation; who applies for and receivesg Term Disability
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benefits; who later is no longer Disabled; and vépplies for and is granted
reinstatement by the Town; shall be granted fuhiagty benefits based on
Continuous Service for the period of absence, Ihall snot receive Credited
Service for Normal Retirement Benefit purposestiier period of absence.

Additional rules

(i)

(ii)

(iii)

(iv)

(v)

A Police Employee, regardless of length of ssgywho becomes Disabled
for reasons which are work related, as determingd VWdorkers
Compensation, shall apply for LTD benefits. If geth (if not granted see
paragraph (iv) below), the Town shall continue tang Credited Service
for Normal Retirement Benefit purposes at no coshé Police Employee.
Such Credited Service shall be granted for the tefrbiTD benefits or
until the Police Employee reaches a maximum of 8&ry of Credited
Service, whichever is less, at which time, at tiptiom of the Police
Employee, the Employee may receive Normal RetirenBamefits based
on 2% of Average Monthly Earnings per year of sggwio a maximum of
25 years. Such retirement calculation shall be dase the Average
Monthly Earnings then in effect for the Employeegsk; other retirement
Plan provisions shall be those in effect as ofdate of the Employee’s
disability.

A Police Employee who no longer has a worlatetl disability and who
applies for and is granted reinstatement by thenrshall be granted full
seniority benefits based upon Continuous ServickCGuedited Service for
Normal Retirement Benefit purposes for the periddthe Employee’s
absence.

When LTD benefits are discontinued, the Towshall consider
reinstatement of the Police Employee. If approvedhie Town, the Police
Employee shall be granted full seniority benefigsdd upon Continuous
Service and Credited Service for Normal Retirenigenefit purposes for
the period of the Employee’s absence. If deni@astatement, the Police
Employee shall receive a Disability Retirement Bengased on 2% of
Average Monthly Earnings for each full year of Qted Service,
provided, however, that such benefit shall not &&slIthan 50% of the
Employee’s Average Monthly Earnings. Cost-of-liviagljustments and
other retirement Plan provisions shall be thoseeffect for Normal
Retirement, subject to the limitation of SectioA().

If a Police Employee with a work-related digay is denied LTD benefits
under paragraph (i) above, the Employee shall vece Disability
Retirement Benefit as provided for in paragraphat®ve.

Subject to the limitations of Section 5.4(g),aaPolice Employee's death,
Disability Retirement Benefits shall continue incaaance with the
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5.5

(d)

(€)

(f)

(9)

(h)

benefit payment option selected by the Police Eyg#aat the time of the
Employee’s disability.

If a Police Employee dies while receiving LBBnefits pursuant to Section 5.4(b)
or 5.4(c)(i) as a result of the Employee’s dis@pilncurred while an active Police
Employee, the Employee’s survivor(s) shall be bligifor the active service death
benefit in accordance with Section 6.1(c) and bamedhe Employee’s Basic
Monthly Earnings as of the commencement of LTD fiene

The sum of a former Police Employee’s (i) esgaifrom wages and salary and (ii)
Disability Retirement Benefit for each calendar ryshall not exceed the salary
scale in effect for that calendar year for the rahkhe former Police Employee.
By the May 1 following the end of each calendar ryeany former Police
Employee receiving a Disability Retirement Bensfiall submit certified copies
of the Employee’s wage and tax statement(s) (Fora2)Wor the previous
calendar year for review, or the Employee’s DisgbiRetirement Benefit shall
cease as of June 30 following such calendar yaase-t@lf of any excess earnings
shall be returned by the former Police Employeth&Plan within twelve months
or will be deducted from the next twelve monthsrestent benefits. When the
Police Employee reaches what would have been theldyee’'s Normal
Retirement Date, such limitation as to combinechiegis and disability benefit
shall cease, and thereafter no limitation shalhiy@sed.

The Disabled Police Employee shall from timetime at the discretion of the
Committee, but not more than once annually, sulimian examination by an
impartial physician selected pursuant to Secti&(ed.in the physician’s office at
the Town's expense. Such examination shall be tsetktermine if the Police
Employee's disability is continuing. If the disatyilis not continuing, Disability
Retirement Benefits payable to such Police Emplasfesl be discontinued with
the next payment following such determination. untscase, the Police Employee
may seek reinstatement as provided for in SectiS(cxii).

At no time shall any Disability Retirement Béhg@ayable to a Disabled Police
Employee, or to the Employee’s spouse or other ridg@s, exceed that benefit
which would have been payable had the Police Enegldyeen eligible for and
received Normal Retirement Benefits at the timethed Employee’s disability.
There shall be no duplicate benefit payments uticgePlan.

Disability Retirement Benefits shall be redudgd any Worker's Compensation
and/or heart and hypertension payments to whichPitlece Employee may be
entitled by law, excluding lump sum awards.

Re-employment of Retired Employee

If a Retired Employee is re-employed by the Towrtlze basis that the Retired Employee

will work an average of 20 or more hours per weekrothe course of a year, the
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Employee’s retirement benefit payments shall ceagethe last payment due prior to the
Employee’s re-employment. Retirement benefit paymnehall again become payable on
the first day of the month following:

€)) completion of a 12-month period of employmentvhich the Employee
did not in fact average at least 20 hours a week; o

(b) such Employee's subsequent termination of eynpént.
In either case, the Employee’s retirement beneditall be recomputed based on the

Employee’s latest Credited Service and earningsrond event shall retirement benefits
be less than the initial retirement benefit.
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6.1

ARTICLE VI
Death Benefits

Death Prior to Date Benefit Payments Commence

(@)

(b)

()

Subject to the provisions of paragraph (b) welm the event an Employee who
has not elected the return of the Employee’s Cloutions dies prior to the date
the Employee’s benefit payments are scheduled toneence, there shall be
payable to the Employee’s Beneficiary the totalkted Employee Contributions
plus interest thereon compounded at the rate ofp8%@nnum, or at such other
rate or rates as may be specified by the Committéembers of the Town

Administrative Group shall have interest compounae@% per annum.

In the event a Town Employee or a Board of BEtioa Employee who is

otherwise eligible for a death benefit under paapbr(a) above dies on or after
attaining age 55 with at least 15 years of Credi&mvice, the Employee’s

surviving spouse, if any, shall be entitled to reeein lieu of the death benefit
payable under paragraph (a) above, a survivor'sfibém an amount equal to 50%
of the monthly retirement benefit to which the desel Town Employee or Board
of Education Employee would have been entitledhé Employee had retired on
the day before the date of the Employee’s death.

The survivor's benefit shall be payable monthlynowencing on the first day of
the month following such Employee's date of deaith shall cease with the last
payment due immediately preceding the spouse'sodalkeath.

In the event an active Police Employee diesrpto the Employee’s Normal
Retirement Date there shall be payable to the Eyepels Spouse and/or children
a monthly benefit in accordance with the followsahedule:

0] “In the line of duty.” Whether on duty or offuty at the time of death, a
Police Employee shall be deemed to have died "&nliie of duty,” if
death ensues as a result, directly or indirectiythe performance of the
Employee’s duties and/or capacities as an offi€éhelaw or for the mere
fact that the Employee is an officer, provided thath death is not the
result of willful misconduct; intoxication; or ilit drug use or abuse.
Willful misconduct shall be construed to includest mot limited to, an
intentionally self-inflicted injury or incurred wlei the Employee was
engaged in or resulted from having engaged inanfelis conduct.

The spouse of a Police Employee who has died irlinleeof duty shall

receive a survivor’'s benefit equal to 100% of tledid®@ Employee's Basic
Monthly Earnings as of the date of the Employeeatd, with COLA.
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(ii)

The monthly benefit to the spouse shall commenceherfirst day of the
month coincident with or next following the PoliEgnployee's death and
shall cease with the last payment due immediatedgquling the spouse's
date of death or remarriage.

The monthly benefit payable on behalf of each ¢hitdthe event of the

Police Employee's spouse's death, shall commendbeofirst day of the

month coincident with or next following the Poli€anployee s spouse's
death and shall cease with the last payment duesdiately preceding the
earliest of the child's death, 18th birthday, dnestvise ceasing to have
been a dependent of the Police Employee's spdue ¢hild is attending

a recognized educational institution, such bersdfdll cease with the last
payment due immediately preceding the earlieshefdhild’'s death, 23rd
birthday, or otherwise ceasing to be a dependetiieoPolice Employee 's
spouse, as determined by the Committee.

In instances of a Police Employee's death and tthesubsequent death of
the Employee’s spouse, the children of such uniwoall sshare in such
monthly benefit in equal part.

"Not in the line of duty" - The spouse of alRe Employee who has died
other than in the line of duty shall receive a swows benefit equal to

50% of the Police Employee 's Basic Monthly Earsiag of the date of
the Employee’s death, with COLA.

The monthly benefit to the spouse shall commenctherfirst day of the
month coincident with or next following the Poliegnployee's death and
shall cease with the last payment due immediatedgquling the spouse's
date of death or remarriage.

The maximum "not in the line of duty" benefit palgalor all children
combined is 25% of the Police Employee's Basic MignEarnings as of
the date of the Employee’s death. The monthly tiepayable on behalf
of each child, in the event of the Police Emplogegpouse's death, shall
commence on the first day of the month coincideitih wr next following
the Police Employee's spouse's death and shak egdsthe last payment
due immediately preceding the earliest of the &hittkath, 18th birthday,
or otherwise ceasing to have been a dependentedPdice Employee's
spouse. If the child is attending a recognized atiocal institution, such
benefit shall cease with the last payment due imatel¢ preceding the
earliest of the child's death, 23rd birthday, dneotvise ceasing to be a
dependent of the Police Employee 's spouse, asndeszl by the
Committee.
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6.2

6.3

Death of a Retired Employee with the Contingent #itynOption Not Operative.

Upon the death of a Retired Employee, providedGbatingent Annuity Option is not
operative, there shall be payable to the Benefidia® amount, if any, by which the total
of the Retired Employee’s Employee Contributionstiie Plan, together with interest
credited thereon at the rate of 3% per annum a@ueh other rate or rates as may be
specified by the Committee to the Date of Deatlgeeds the amount of retirement
benefits paid before the Retired Employee's deatliRetired Employee of the Town
Administrative Group shall have interest creditetha rate of 6% per annum.

Death of a Retired Employee with the Contingent #itynOption Operative.

If the Contingent Annuity Option is operative, neath benefit is payable upon the death
of the last surviving of the Retired Employee amel Employee’s Beneficiary.
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ARTICLE VII
Termination of Employment

7.1 Requirements to Retain Vested Benefits

An Employee who has completed at least five ye&iGamtinuous Service and who terminates
employment with the Town prior to the earliest date which he could retire under the
provisions of Article V shall be entitled to receithe Employee’s Accrued Benefit multiplied by
a vested percentage determined in accordance latfollowing table:

Number of Full Yeai
of Continuous Service Vested
Prior to Date of Termination Percentage

5 years but less thai 50%
6 years but less that 60%
7 years but less that 70%
8 vears but less that 80%
9 years but less than 90%
10 years or ovi 100%

The vested benefit payable to a Town or Board otidadon Employee shall be payable
commencing on the first day of the month coincideith or next following the later of (a) the

Employee’s 68 birthday or (b) the Employee’s date of terminatiofhe vested benefit payable
to a Police Employee shall be payable commencingvioat would have been the Employee’s
Normal Retirement Date had the Employee remainedenvice to the Town. Any amount

forfeited by an Employee shall not increase theebenf any other Employee but may be taken
into account in determining subsequent Town contigins.

7.2  Termination of Employment Prior to Becoming téeks

If an Employee's employment with the Town is teratéa for reasons other than retirement or
death and such Employee has not completed at fe@styears of Continuous Service, the
Employee shall receive the return of the Employ&aisitributions in lieu of all other benefits
payable under this Plan.

7.3  Cessation of Employee Contributions

Except as provided in Article Ill, if an Employeeases to make Employee Contributions to the

Plan prior to the Employee’s retirement or termmratof employment, the Employee shall be
deemed to have permanently terminated employmerihépurposes of this Plan as of the date
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the Employee ceases to make such Employee Combmisuand shall thereupon be entitled to
receive benefits in accordance with Section 7.%amtion 7.2, whichever is applicable.

7.4  Cash Vesting

An Employee who is entitled to receive a vestedeliedescribed in Section 7.1 hereof and who
is a Town Employee or a Board of Education Employbe terminates employment prior to the
Employee’s 55th birthday, or who is a Police Empleywho terminates employment prior to the
Employee’s 45th birthday, may elect to receive tarreof the Employee’s Contributions with
interest as specified by the Pension Committees fhle Actuarial Equivalent of a proportionate
part of any unallocated Town funds being held bynaarance company or the Plan Trustee. The
proportion of the Town Funds payable to any Empdosfeall be determined by the Committee by
determining the actuarial value of the excessny, ®f the Employee’s total Vested Benefit over
the Employee-provided benefit. Such Employee-predidenefit shall be the actuarial equivalent
of the Employee Contributions with interest progetto Normal Retirement Age. Cash Vesting
will not apply to members of the Town AdministraiGroup effective January 1, 1992.

In order for this section to be effective, the Eaygle must make such election at the time of the
Employee’s termination of employment. The benefiyable under this Section 7.4 shall be in
lieu of all other benefit payable under the Plarg & the Employee should be rehired subsequent
to receiving such benefit, the Employee shall leated as a new Employee for purposes of the
Plan..

In addition, an Employee who is entitled to recetive benefits described in Section 7.1 hereof
but terminates employment after the applicable agdbke first paragraph of this Section may
elect to receive the return of the Employee’s dbations with interest in lieu of all other
benefits under this Plan.

7.5 Certain Vesting Events
An Employee shall be vested in the applicable beisf of the Employee’s retirement under
Article VI. In addition to the vesting by reasohy®ars of service as provided in Section 7.1,

affected Employees shall also be fully vested engpplicable benefit:

(@) upon the complete or partial termination of Btt@n, to the extent the benefit is
then funded;

(b) upon attaining normal retirement age as ddfinesection 411(a)(8)(B) of the
Code; or

(© where otherwise required by the applicatiosettions 401(a)(4) and 401(a)(7)

of the Internal Revenue Code or the regulatibesgunder as in effect on
September 1, 1974.
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ARTICLE VI
Form and Payment of Benefits

8.1 Normal Form of Benefit Payment

Unless the Employee elects otherwise, an Employe® netires under Article V shall receive a
retirement benefit in the form of a monthly Life Auty which provides an amount of monthly
income for the life of the Retired Employee. Paytridrthe Life Annuity shall commence on the
Employee's Normal, Early, Deferred or DisabilitytiRement Date and shall cease with the last
payment due immediately preceding the Retired Eygals date of death.

8.2  Optional Forms of Benefit Payment

An Employee may elect to receive the benefit payse@mder either of the optional forms of
benefit payments described below. The benefit amahall be adjusted so that the benefit
payment is the Actuarial Equivalent of the bengéiyable as a Life Annuity.

€) A Contingent Annuity form of payment which pides a reduced amount of
monthly income which shall be payable during tife ¢if the Employee and which
shall continue to be paid after the Employee’s i¢éathe Employee’s designated
Beneficiary in either the same amount or in a reduamount (50% or 66 2/3% as
elected by the Employee) for the life of such Bemnafy.

The payment of benefits to the Beneficiary unéier Contingent Annuity form of
payment shall commence on the first day of the mdallowing the month in

which the Retired Employee dies and shall ceask thie payment due for the
month in which the Beneficiary dies. In the evehe tBeneficiary under the
Contingent Annuity option predeceases the Empldyei®re benefit payments
have commenced, the Life Annuity form shall autacadly become payable to
the Employee as if the Contingent Annuity optiord ot been elected. If the
Beneficiary predeceases the Employee after bengdiyments under the
Contingent Annuity option have commenced, benefjtnpents will cease with the
payment due for the month in which the Employes.die

If an active Employee elects the Contingent Annwption and dies after the
Employee’s Normal Retirement Date and prior to theployee’s Deferred
Retirement Date, the Beneficiary designated by tmaployee under the
Contingent Annuity option, if living, shall be etiéid to receive the amount of
monthly income that would have been payable to sBeheficiary had the
Employee retired on the Employee’s date of death wie Contingent Annuity
option in effect.

(b) A Social Security Adjustment form of paymentiethprovides that in the event an
Employee's retirement benefit becomes payable befloe Employee’s Social
Security Benefit becomes available, the Employeg elact to receive benefit
payments in an Actuarially Equivalent amount prawgd insofar as possible
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substantially uniform payments both before andraftee Employee’s Social
Security Benefit becomes payable.

8.3 Rescission of Optional Form of Payment

Once a choice as to a form of retirement benefé metirement date is made and accepted by the
Committee, it cannot be rescinded by the Employgieont the written consent of the Committee
conditioned upon satisfactory evidence of the Erygiés and the Employee’s Beneficiary's good
health. In no event shall the consent of a desaghBeneficiary be required as a condition to the
right of an Employee to revoke or change any oppieviously elected.

8.4  Cost-of-Living Adjustment for Police Employees

With respect to any Police Employees, the retirdrbenefits payable hereunder shall be subject
to annual cost-of-living adjustments as follows:

(@) For those Employees who were employed befotg Iu 1976, Retirement
Benefits shall be subject to annual cost-of-livadjustment to a maximum of 4%
payable in April of the year following the calendgear in which the Employee
retires, and annually thereatfter, to include theperyee’s contingent annuitant.

(b) For those Employees who were employed on ar aftlly 1, 1976, and retired
before July 1, 2006, Retirement Benefits shall ligjexct to annual cost-of-living
adjustment to a maximum of 4%, payable in Apriltbé year following the
calendar year in which the Employee reaches agan@2annually thereafter, to
include the Employees' contingent annuitant. HiffecJuly 1, 1995, Retirement
Benefits shall be subject to annual cost-of-livadjustment to a maximum of 3%
payable in April of the year following the calendaear in which the Employee
reaches age 58, and annually thereafter, to inctbdeEmployee’s contingent
annuitant.

(c) For those Employees who were employed on er dfily 1, 1976 but prior to July
1, 2006, and who retire on or after July 1, 2008 have completed a minimum
twenty-five (25) years of service, Retirement Béseshall be subject to annual
cost-of-living adjustment to a maximum of 4%, pdgaim April of the year
following the calendar year in which the Employetres and annually thereatfter,
to include the Employee’s contingent annuitant.

(d) For those Employees who were employed on er dfily 1, 2006, and who retire
with a minimum of 25 years of Credited Service, iRetent Benefits shall be
subject to annual cost-of-living adjustment to aximaum of 3%, payable in April
of the year following the calendar year in whick tBmployee reaches age 55 and
annually thereatfter, to include the Employee’s tg@nt annuitant.

Subsequent cost-of-living adjustments shall be maffective with the retirement benefit
payment payable for the month of April of each yadder the first such cost-of-living adjustment.
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The cost-of-living adjustment made in the montlApfil to any retirement benefit shall apply to
such retirement benefit through the month of Mastthe following year.

At each date when cost-of-living adjustments ardoéomade hereunder, the Committee shall.
authorize the determination of the change (expteasea percentage increase or decrease to the
nearest one-tenth of one percent, but subjecttexamum change of four percent) of the Bureau
of Labor Statistics Consumer Price Index (all iteimdnited States average) for the month of
December of the immediately preceding year front imathe month of December of the second
preceding year.

The amount of Retirement Benefit to be payablerny person hereunder from an adjustment
date, as a result of a cost-of-living adjustmengllshe the amount of Retirement Benefit
otherwise payable at such date, including the atiro®st-of-living adjustment, increased or
decreased by the appropriate percentage deternmnaccordance with this Section; provided,
however, that in no event shall any decrease bé&edpwhich would reduce such Retirement
Benefit to an amount less than that which woulchthave been payable under the applicable
form of Retirement Benefit if the provisions of shfection had never been applicable to such
Retirement Benefit

The amount of Retirement Benefit payable to a. {Dbgent Annuitant in accordance with Section
8.2 of a Police Employee shall be subject to annasi-of-living adjustments.

8.5 Timing of Distribution of Benefits

Benefits under the Plan must begin not later thpnlA of the calendar year following the later
of the calendar year in which the Employee attaige 70-1/2 or the calendar year in which the
Employee retires, whichever is later. Notwithsiagdany other provision of the Plan, all
distributions from the Plan shall conform to Codect®n 401(a)(9), including the incidental
death benefit provisions of Code Section 401(alg®)(provided that the exceptions for
government plans contained in Code Section 40(&)@v) shall apply. If an Employee dies
after payments have commenced, any payments cordion to the Employee’s spouse or other
Beneficiary shall be distributed at least as rapa#i under the method of distribution being used
as of the Employee’s date of death.

8.6 Payment of Small Benefits

If any retirement benefit payments to an Employeeother payee are less than ten dollars
($10.00) per month, the Committee may direct thahgpayments be made quarterly or annually
in advance.

In the event retirement benefit payments to an Byg# or other payee are less than five dollars
($5.00) per month and the resulting lump sum paymalh be less than $1,000, the Committee
may direct that the Actuarial Equivalent of suchmdy retirement benefits be paid to such
Employee or other payee in a lump sum paymentudh gvent no further payments shall be due
the Employee or other payee under the Plan.
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8.7 Direct Rollovers.

Notwithstanding any provision of the Plan to thatcary that would otherwise limit a distributee's
election under this Section, and in addition totthasfer possibility under Section 3.3, a distideu
may elect, at the time and in the manner prescitdyethe Committee, to have any portion of an
eligible rollover distribution paid directly to aligible retirement plan specified by the distridsiin

a direct rollover.

(@)

(b)

(©)

Eligible Rollover Distribution. For purposes this Section, an eligible rollover

distribution is any distribution of all or any pior of the balance to the credit of the
distributee, except that an eligible rollover dmsition does not include: any

distribution that is one of a series of substagtietjual periodic payments (not less
frequently than annually) made for the life (oeléxpectancy) of the distributee or
the joint lives (or joint life expectancies) of tligstributee and the distributee’s
designated beneficiary, or for a specified peribtea (10) years or more; and the
portion of any distribution that is not includibiegross income.

Eligible Retirement Plan. For purposes of #aiscle, an eligible retirement plan is:
() an individual retirement account described in Cédetion 408(a);

(i) an individual retirement annuity described in C8aetion 408(b);

(i)  an annuity plan described in Code Section 403(a);

(iv)  aqualified trust described in Code Section 401(a);

(v) an annuity contract described in Code Section 40a(b

(vi)  an eligible governmental plan under Code Sectiah 45

that accepts the distributee’s eligible rollovestribution. Effective as of January 1,
2008 an Eligible Plan shall include a Roth IRA stardance with Code section
408A(e). Effective as of January 1, 2010, theiBigent income ceiling of Code

section 408A(c)(3)(B) shall no longer apply to pet/the establishment of a Roth
IRA as an Eligible Plan. A nonqualified foreigrust or a trust that satisfies 8
1165 of the Puerto Rico Code shall not be an HegRlan, and any transfer of
assets from this Plan to such a trust shall béedeas a distribution to the relevant
Participant or Beneficiary.

Distributee. For purposes of this Article, istibutee includes an Employee or
former Employee. In addition, the employee's amfer employee's surviving
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spouse and an alternate payee under a domestionglarder, including a qualified
domestic relations order as defined in Code Sedtiet{p), which has been honored
by the Plan are distributees with regard to ther@sdt of the spouse or former spouse.
Effective for distributions after December 31, 2086 Eligible Recipient shall
include a nonspouse Beneficiary in accordance @dtie section 402(c)(11).

(d) Direct Rollover. For purposes of this Artickedirect rollover is a payment by the
plan to the eligible retirement plan specified g distributee.

8.8  Ad Hoc Cost-of-Living Adjustment

Effective July 1, 1984, Retired Employees who egtion or before July 1, 1984 and who were
previously Town Employees or Board of Education Eyees, received a three percent (3%)
increase in their Retirement Benefit as in effest jprior to July 1, 1984, but not less than ten
dollars ($10) a month.

Effective July 1, 1990, Retired Employees and Biersfes of former Retired Employees, other
than Retired Police Employees and their Benefiesarivho retired on or before July 1, 1990
received a three percent (3%) increase in theirrédeént Benefit as in effect just prior to July 1,
1990, but not less than ten dollars ($10) a month.

Effective July 1, 1997, Retired Employees and Biersfes of former Retired Employees, other
than Retired Police Employees and their Benefiesaand other than those Retired Employees
(or their Beneficiaries) who took the 1995 earlyiregnent incentive, who retired on or before
July 1, 1997 received a three percent (3%) incregaskeir Retirement Benefit as in effect just
prior to July 1, 1997, but not less than ten dsl(&10) a month.

29



ARTICLE IX
Administration

9.1 Committee
There shall be a Committee to administer the Ptamsisting of the Town Manager. (or the
Town Manager’'s designee), the Chairman of the T@wuncil (or designee) and the Town
Treasurer (or designee). There shall be, as additmembers of the Committee, representatives
of the following units with the right to vote on ttexrs involving the Employees in their
respective units:

€)) UE Local 222, CILU, #81-4081;

(b) UE Local 222, CILU, #81-4082;

(c) Local 391, IBPO;

(d) Local 818 AFSCME;

(e) Local 1303-40 AFSCME;

() Local 1303-408 AFSCME;

(9) Local 2001 CSEA-SEIU (BOE Custodian’s Union)

(h) Local 2001 CSEA-SEIU (BOE secretarial/clatiparaprofessional group);

0] Board of Education employees other than mesbéLocal 2001; and

() Non-bargaining unit employees other than BloafrEducation employees.

With the consent of the units involved, an indivatlunay represent more than one of the
foregoing units as their representative on the Citaa

9.2 Duties of the Committee

This Plan shall be administered by the Committeaceordance with the provisions of the Plan.
All decisions of the Committee with respect to #uministration of this Plan shall be conclusive,
binding and consistent in all respects with themhtand purposes of this Plan. The Committee
shall have the right to make rules as may be napg$sr such administration and shall require
Employees to file written applications for retiremheto produce satisfactory evidence of their
date of birth, to designate a Beneficiary, and i&hrrsuch other information as may from time to
time be deemed necessary.
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ARTICLE X
Funding

10.1 The Fund

The Town has entered into an agreement with a deusor the purpose of holding the assets of
the Fund. The agreement shall provide, among ollregs, that all funds received by the Trustee
shall be held, administered, invested and distedbiity the Trustee, and that no part of the corpus
or income shall be used for, or diverted to, puegsosther than for the exclusive benefit of
Employees or their Beneficiaries covered under @ prior to the satisfaction of all liabilities
thereunder with respect to them. No person shat laay interest in or right to any of the funds
contributed to or held by the Trustee under thePéxcept as expressly provided in the Plan and
the agreement, and then only to the extent thdt &uwds have been contributed by the Town to
the Trustee. The Town shall have the authorityetnave such Trustee or any successor, and the
Trustee or any successor may resign. Upon remavedsignation of Trustee, the Town shall
appoint a successor Trustee. Employee contributstradl be forwarded by the Town to the
Trustee.

The Town shall have the authority to appoint mbantone Trustee and to determine the portion
of asset of the Fund to be held by each such Teu$itsuch direction is given, the Town shall
designate the additional Trustees(s) and each@asstall hold and invest and keep records with
respect to the portion of such assets held by it.
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ARTICLE XI
Amendment or Termination of the Plan

11.1 Contractual Obligation

The Town intends to continue this Plan and paymeéebntributions hereunder indefinitely, but
continuance of this Plan is not assumed as a ain#iaobligation of the Town and the right is
reserved by the Town to reduce, suspend, or disaanits contributions hereunder at any time
with respect to Employees included under this Blamsequent to the date of such change.

Any grievance submitted by Local #391 or a bargejnunit member with respect to the
administration of benefits shall be processed thinoilne grievance procedure, beginning at Step
#2, as provided in Article XVIII of the collectivieargaining agreement.

11.2 Restrictions on Plan Amendment

The Town shall have the right to amend this Plaangttime and to any extent that it may deem
advisable. No such amendment, however, shall:

(@) Vest in the Town any interest in or control owbe funds accumulated in
accordance with this Plan or the retirement bemefibvided hereunder, or,

(b) Deprive any Employee who has retired under ®l@n, prior to the date of
amendment, of any retirement benefit under this1 RBla change the provisions
thereof, provided, however, that any change or freadion for the purpose of
conforming this Plan to the requirements of the €od of any other pertinent
provisions of Federal or State law, or of any ragah or ruling of any duly
constituted authority in connection therewith, nieeymade effective at any time
with retroactive effect.

(c) Anything to the above contrary notwithstandiad), retirement benefits in force
hereunder at the discontinuance of this Plan gleaflain in full force. Annual
cost-of-living adjustments to the retirement benefi Police Employees shall
continue to be made in accordance with the pronssiof Section 8.4 as if this
Plan had not been discontinued.

11.3 Procedure Upon Plan Termination
(@) This Plan shall be discontinued upon writtetiae by the Town to the Employees
covered hereunder and upon written notice tol'tiastee of discontinuance of this
Plan.
(b) In the event this Plan shall be discontinued, further Town or Employee

Contributions shall be made. At the date of disca@nce of this Plan,
Employees shall be entitled to the return of thegintributions plus interest as
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(d)

specified by the Committee or in lieu thereof magce paid-up deferred

retirement benefits. In addition thereto, the Topeayments available for the
purchase of retirement benefits for Employees remgiin the hands of the

Trustee shall become vested in said Employees edvwerder this Plan at the date
of discontinuance in the manner hereinafter inéidat

(i)

(ii)

(iii)

(iv)

Any Funds paid by the Town to the trustee tlaae available for

distributions upon discontinuance of this Plan lshalapplied to purchase
retirement benefits For Employees eligible on tllate for Normal

Retirement hereunder in amounts to which said Eyggle shall be
entitled under this Plan to the extent that swgfitifunds therefore shall be
available.

Any funds paid by the Town to the Trustee whishall be available for
distribution after the purchase of the retiremeanddits described in (i)
above shall be applied to purchase retirement benffr Employees
eligible on that date for Early Retirement hereundeamounts to which
said Employees shall be entitled under this Plahdaextent that sufficient
funds therefore shall be available.

Any funds paid by the Town to the Trustee wiishall be available for
distribution after the purchase of the retiremeanddits described in (i)

and (ii) above shall be applied to purchase retmnbenefits at the date of
discontinuance for Employees and former Employetsining a vested
interest under this Plan, as described in Articlehéreof, in amounts to
which said Employees or Former Employees shall igled under this

Plan to the extent that sufficient funds therefall be available.

Any Funds paid by the Town to the Trustee Viahghall be available for
distribution after the purchase of the retiremeenddits described in (i),
(if), and (iii) above shall be applied to purchas@rement benefits at the
date of such discontinuance for all other Employieeamounts to which
said Employees shall be entitled under this Plahacextent that sufficient
funds therefore shall be available.

Said available funds shall be used to compjigterchase the retirement benefits
in any one class as described above before beed) fos subsequent classes. In
the event the funds available for a class are fitseiit to completely purchase the
retirement benefits for such class, they shallfg@iad pro-rata within the class to
purchase such benefits to the extent that suctsfarelsufficient.

Any funds paid by the Town to the Trustee whishall be available for
distribution after the purchase in full of all tihetirement benefits described in
paragraph (b) above shall be deemed to have beewaitable as a result of
actuarial error and shall be paid in cash to the.o
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(e)

Notwithstanding anything to the contrary abdive Town reserves the option to
distribute the assets for purposes of providinguéres through any life insurance
company licensed to do business in the State om€uditut. To affect such

option the Town may transfer funds from a Trusteetber insurance company.
Retirement Benefits will no longer be subject tcsteof-living adjustments as

provided in Section 8.4 but such Retirement Besesihall be subject to an
automatic cost-of-living of three percent, compaoeshénnually. Such automatic
increases shall be effective at the applicable datprovided in Section 8.4 if this
Plan had not been discontinued.
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ARTICLE XII
Limitation of Benefits

12.1  Annual Benefit.

For purposes of this Article, "annual benefit" medme benefit payable annually under the terms
of the Plan (exclusive of any benefit not requitedbe considered for purposes of applying the
limitations of Code Section 415 to the Plan) pagablthe form of a straight life annuity with no
ancillary benefits. If the benefit under the Pigaipayable in any other form, the "annual benefit"
shall be adjusted to the equivalent of a straigtnnuity pursuant to Section 13.4(c).

12.2 Maximum Annual Benefit.

(@)

(b)

(©)

(d)

(€)

(f)

Notwithstanding the foregoing and subjecthi® exceptions below, the maximum
"annual benefit" payable to an Employee undey Han in any "limitation year"
shall be $195,000.

For purposes of applying the limitations ofdédection 415, the "limitation year"
shall be the calendar year.

Notwithstanding anything in this Article to tleentrary, if the Plan has complied
at all times with the requirements of Code Secdd®, the maximum "annual
benefit" for any individual who was a participant the Plan before January 1,
1990, shall not be less than the Employee’s acchemefit under the Plan
determined without regard to any amendment of the Fhade after October 14,
1987 provided the necessary election under Cod&o8e¢15(b)(10) was made
and not revoked.

The dollar limitation under Code Section 415(b){))étated in subsection (a)(1)
above shall be adjusted annually as provided ineC®ekction 415(d) pursuant to
the applicable regulations of the Secretary of fhreasury. The adjusted
limitation is effective as of January 1 of eachecalar year and is applicable to
“limitation years" ending with or within that caldar year.

The dollar limitation under Code Section 418[IA) stated in subsection (a)(1)
above shall be adjusted according to Code Sectid(b#(2)(C) and (D) for
benefits that start before the Employee reaches6&2ger after the Employee
reaches age 65; provided that in the case of ad’Blnployee, or in the case of a
benefit payable to any Employee or Beneficiary acoant of the Employee
having been Disabled or on account of the Empl®yeleath, there shall be no
reduction in such Employee’s benefit pursuant tde&C8ection 415(b)(2)(C).

For the purpose of this Article, all qualifiedefined benefit plans (whether

terminated or not) ever maintained by the Town Ishaltreated as one defined
benefit plan.
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12.3 Adjustments to Annual Benefit and Limitations

For purposes of adjusting the "annual benefit" &traight life annuity, the adjustment shall be
made on the basis of the interest rate assumptmnded in Code Section 415(b)(2)(E).

12.4  Participation or Service Reductions.

If an Employee has fewer than ten (10) years ofi@pation in the Plan at the annuity starting
date, the Section 12.2(a) limitation shall be reduby multiplying such limitation by a fraction.
The numerator is the number of years of the Em@syparticipation (or part thereof) in the Plan
and (b) the denominator of which is ten (10), buthsfraction shall in no event be less than
1/10". Additionally, to the extent provided in regutats of the Secretary of the Treasury, the
above-described reductions shall be applied sepgnaith respect to each change in the benefit
structure of the Plan. This Section 12.4 shaihlagplicable to benefits payable to any Employee
or Beneficiary on account of the Employee havingrbeéisabled or on account of the
Employee’s death.

12.5 Incorporation of IRC § 415 by Reference.
Notwithstanding anything contained in this Arti¢te the contrary, the limitations, adjustments
and other requirements prescribed in this Artidiallsat all times comply with the applicable

provisions of Code Section 415 and the regulatitmsreunder, the terms of which are
specifically incorporated herein by reference.
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ARTICLE XIlI
Miscellaneous

13.1 Right to Employment

Inclusion in this Plan shall not be construed angithe Employee any right to be retained in the
service of the Town without its consent, nor shialinterfere with the right of the Town to
discharge the Employee, nor shall it give the Emgdoany right, claim or interest in any
retirement benefits herein described except updilent of the provisions and requirements
of this Plan.

13.2 Assignment of Benefits

No Employee, Retired Employee, Beneficiary, spoose&hild shall have the right to assign,
commute or encumber the benefits herein providedthE maximum extent permitted by law,
the benefits or payments herein provided shall imotany way be liable to attachment,
garnishment or other process, or to be seizedntakepropriated or applied by any legal or
equitable process, to pay any debt or liabilityso€h Employee, Retired Employee, Beneficiary,
spouse or child.

13.3 Return of Contributions to the Town

Nothing herein shall prohibit a return to the Towuithin one year after payment, of excess sums
contributed to the Fund as a result of a mistakacit

13.4 Designation of Beneficiary

Each Employee shall file with the Committee a wentidesignation of a Beneficiary, on a form
approved by the Committee, who shall receive payrakthe Participant's benefit under the Plan
in the event of the Employee’s death. In the euéet Participant shall die having failed to
designate a Beneficiary, or if a designation of &emary lapses or fails for any reason, the
Beneficiary shall be deemed to be the followingspear or persons in the order of priority
indicated: the deceased Employee's (a) spousiss(i® per stirpes, or (c) estate.

13.5 Application of Plan Provisions

This Plan shall be binding upon all Employees aneirt Beneficiaries and upon the heirs,
executors, administrators, successors and assigispersons having an interest herein.

13.6 State Laws Apply

This plan shall be construed and enforced undetative of the State of Connecticut and all of
the provisions hereof shall be administered in edaace with the laws of that State.
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IN WITNESS WHEREOF, the Town of Wethersfield has caused this instnin@be executed
by its duly authorized officer as of the Effectibate.

TOWN OF WETHERSFIELD

By

Revision Date
Its Town Manager
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