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PREAMBLE

This Accord is made between the Town of Wethersfield acting through its Town
Manager and Local 1303 of Council 4, American Federation of State, County and
Municipal Employees, AFL-CIO for the purpose of establishing a better
understanding of the rights and obligations of both the Town of Wethersfield as a
municipal employer and the employees represented by Local 1303.

ARTICLE |- RECOGNITION

Recognition

Local 1303-40 is recognized as the exclusive bargaining agent for the purpose of
collective bargaining with respect to wages, hours of employment and other
conditions of employment for all employees of the Town of Wethersfield Physical
Services Division in the following position classifications:

Automotive Mechanic

Maintainer |

Maintainer II

Maintainer ill

Maintainer lll/Tradesworker
Building Custodian |

Building Custodian I

Parks and Grounds Crew Leader
Public Works Inspector/Party Chief
Painter

Senior Heavy Equipment Operator

However, employees shall be excluded from this bargaining unit if they are hired
on a seasonal basis, or are employed for less than an average of twenty (20)
hours per week in any twelve (12) month period. For purposes of this contract
employees shall be deemed seasonal workers if they are employed for less than
six (6) months in any fiscal year. Seasonal workers shall not be employed to affect
adversely bargaining unit staffing levels. There shall be no discrimination among
the employees in this Accord by reason of race, religion, color, sex, national origin
or age. The Town further agrees to notify the Union of all changes in
classifications, benefits, and conditions of employment.

ARTICLE II- UNION SECURITY

Union Dues

The Town agrees that, upon voluntary authorization in writing from employees
in this bargaining unit, it will make a monthly deduction from the wages of such
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employees of an amount authorized by him/her for the purpose of Union dues.
Such deduction shall be discontinued from the written request of an employee.
All such requests shall be on forms provided by the Town, and shall be
submitted at least 30 calendar days before they are to become effective.

Remission of Deduction

All sums deducted shall be remitted to the Union on the first pay period of the

month following such deductions and shall be accompanied by a record of
those from whom deductions have been made.

Union Membership

All members of the bargaining unit shall, as a conditon of continued
employment, either become and remain members of the Union, or pay to the
Union a service fee equivalent to the amount of Union dues, such requirement
to become effective ninety (90) days after the employee's date of hire in the
bargaining unit. Members of the bargaining unit who are Union members and
who desire to withdraw from the Union shall send a notice of their intent to

withdraw by certified mail to both the President of Local 1303 and to the Town
Manager.

Termination of Deductions

The obligation of the Town for funds actually deducted under this Article
terminates upon delivery of the deductions so made to the person authorized to
receive such amount from the Town. Neither any employee nor the Union shall
have any claim against the Town for errors in the processing of deductions
unless a claim of error is made in writing to the Finance Director within thirty

(30) calendar days after the date such deductions were made or should have
been made.

Indemnification

The Union agrees to indemnify and save harmless the Town for any sums
which the Town incurs i.e. but not limited to legal fees, etc., as the result of a
claim that the sums of money herein referred to have been illegally deducted,

or for any liabilites which may have arisen from the Town's having complied
with or enforced this provision.

Work Continuity-No Strike

The Town agrees that no employee will be prevented from entering his/her
place of work unless under suspension or discharge. The Union agrees there will
be no strike, or refusal to work, or work stoppage, or work slowdown, or mass
absenteeism.
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Bulletin Board

One 18" square section on a bulletin board shall be reserved at an accessible
place in each building to which employees in the Union report to work. The

space shail be for the use of the Union for posting of official notices or
announcements.

Town's Rights

Except where such rights, powers and authority are specifically relinguished,
abridged or limited by a specific provision of this Agreement, the Town has
and will continue to retain, whether exercised or not, all the rights, powers, and
authority heretofore held by the Town of Wethersfield, pursuant to any Charter,
general or specific statute, ordinance, regulations, practices, procedures, and
regulations with respect to employees of the Town, except where such rights,
powers and authority are specifically relinquished, abridge or limited by the
provisions of this Agreement, it shall have the sole and unquestioned right,
responsibility and prerogative of the management of the affairs of the Town and
discretion of the working forces, including, but not limited to the following:

To determine the care, maintenance and operation of equipment and property
used for and in behalf of the purpose of the Town;

To establish or continue policies, practices and procedures for the conduction
of Town business and, from time to time, to change or abolish such policies,
practices or procedures;

To discontinue processes or operations or to discontinue their performances by
employees;

To determine and select the number of types of employees required to perform
the Town's operations;

To employ, transfer, promote, or demote employees, or to lay off, terminate or
otherwise relieve employees from duty for lack of work or other legitimate
reasons when it shall be in the best interests of the Town or the departments;

To prescribe and enforce reasonable rules and regulations for the maintenance
of discipline and for the performance of the work in accordance with the
requirements of the Town, provided such rules and regulations are made known
in areasonable manner to the employees affected by them:

To insure that related duties connected with departmental operations, whether
enumerated in job descriptions or not, shall be performed by employees;

To create job descriptions and revise existing job descriptions;
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To exercise complete control and discretion over its organization and the
technology of performing its work;

To fulfill all of its legal responsibilities as mandated through Local, State and
Federal Laws;

To determine the mission of a department or office and the method and means
necessary to fulfill that mission.

The Town confinues to retain the right to subcontract bargaining unit work as it
has in the past Work not previously subcontracted in the past may be
subcontracted subject to all of the foliowing conditions:

1. The long term costs where applicable and the short term costs must be
significantly less expensive to subcontract work then to have such work
performed by equivalent bargaining unit forces;

2. The subcontract of bargaining unit work shall not result in the layoff of
bargaining unit employees or a reduction of an employee's regular work
hours or rates of pay;

3. Subcontracting shall not be used for the purpose of undermining the Union
or discriminating against bargaining unit employees;

4, The Town shall provide a minimum thirty (30) days written notice to the
Union of its intention to subcontract bargaining unit work along with all
pertinent information and specifications regarding the work that is to be
subcontracted;

9. The Town and the Union shall meet and negotiate upon request over the
impact on bargaining unit employees of the work to be subcontracted.

Availability of Rules

The Town will make available to all employees a copy of the Personnel Rules
and such other wriften materials as have a direct bearing on each employee's
position. The Town will notify the Union of new hires, promotions, transfers,
separations and other personnel actions as well as the name of a successful
candidate for a bargaining unit position.

ARTICLE 1I-SENIORITY AND FILLING VACANCIES

Employee List

The Town shall prepare a list of bargaining unit employees showing the date of
the original appointment in the Town service, pay grade, step and rate of pay
and shall make a copy of the list available to the Union at the Union's request
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on or before December 1, of each year. This list shall serve as a basis for
calculating seniority for each employee. Seniority shall be based upon the
length of continuous service with the Town since the most recent date of
employment. An employee shall lose all seniority upon resignation, discharge,
or failure to return from a layoff after ten calendar days' notice to return sent by
the Town to the last known address.

~ Probationary

After completion of the probationary period seniority will be based upon the
date of last hire as a permanent full-ime employee. Probationary periods will
be no longer than ninety (90) days with a sixty (60) day extension with approval
of the Union President. This approval shall not be unreasonably withheld.
Probationary employees are covered by the terms of the collective bargaining
agreement except in regard to discipline and termination. (For the purposes of

this Section, full-time empioyment is defined as 37 1/2 hours per week or more
on a regular basis).

The probationary or working test period for new hires shall be regarded as an
integral part of the examination process and shall be utilized for closely
observing the employee's work for securing the most effective adjustment of a
new employee whose performance does not meet the required work standards.
Probationary employees shall not have the right to the grievance procedure.

At any time during the probationary period the Department Head may
recommend to the Town Manager the removal of an employee if, in the
opinion of the Department Head, the working test indicates that such employee
is unable or unwilling to perform the duties of the positions satisfactorily. Upon
such recommendation, the Department Head shall report to the Town Manger
and to the employee his/her actions and reasons therefore.

During the probationary period vacation days earned during the first three (3)
months of employment cannot be utilized until three (3) months of employment
have been completed. Promotional opportunities shall not be made available to
probationary employees unless no other bargaining unit employees have bid
for such position, provided the promoted probationary employee must still
complete his/her probationary period from their original hire date.

Employees shall be eligible for insurance coverage no later than 90 days from
their date of employment. Sick time may be accrued but not used until after
three (3) months of employment, unless there are exceptional circumstances,
in which case the Town Manager shall have the final authority.

Whenever a vacancy occurs in any positions within the classification system, it
shall be the duty of the Town Manager to conduct, or cause to be conducted, an
open competitive examination, written or oral, or both, including consideration of
the education, experience, length of service with the Town and/or previous
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record of each candidate. The Town Manager shall have the authority to
appoint a three (3) member board versed in the duties of the position to be
filled and who need not be residents of the Town, to conduct such examination.
The Town Manager's Office shall certify the results of the exam. No person
shall be appointed to any position in the classification system who has not
attained in the exam a passing grade representing, in the opinion of the Town
Manager, the minimum qualifications necessary to fill the position. When more
than one

(1) candidate attains such a passing grade, the names of all persons shall be
placed on the eligible list, in the order of the grades attained, and the Town
Manager shall make the appointment from the three (3) highest on such list, if
there be that many, and otherwise from the list as a whole.

Lavoffs

Inthe event the Town determines that it is necessary to layoffs off employees,
the Town will identify the position(s) where the work is to be reduced or
eliminated. First seasonal employees who are performing the work of the
affected positions will be laid off. Once that is done, the Town will notify the
Union and the affected employees that the work is being reduced and jobs are
being eliminated. The Town will lay-off part-time employees who are performing
the work of the affected job classification(s) before laying off full- time
employees. Part-time employees working less than twenty (20) hours a week
who are performing the work of the affected job classifications shall be laid off
before part- time employees working twenty (20) to forty (40) hours per week.
Should there be additional layoffs, the least senior person(s) in the affected job
classification shall be notified that he/she is to be laid off. The affected
employee(s) shall be granted the opportunity to bump the least senior employee
in any lateral or lower job, provided he/she has greater seniority and possesses
the knowledge, skill and ability to do the new job, as determined by the Town
Manager. If the Town Manager believes that the individual has the ability to do
the job, he/she will be given a trial period of thirty (30) days to demonstrate that
he/she can in fact perform the job. The individual who is bumping into another
position will only have the one opportunity to demonstrate that he/she can do
the work. If the employee fails to successfully perform the job following the 30-
day trial period, he/she shall be laid off.

Recall

Employees who have been laid off shall be placed on a recall list and be
entitled to recall for a period of thirty-six (36) months from the date of layoff.
Employees will be rehired in the inverse order of layoff within each position
classification, provided he/she possesses the knowledge, skill and ability, to do
the job. No new full-ime employees will be hired until all laid off employees
who are eligible for recall and who have the requisite knowledge, skill and
ability to do the available work, have been given the opportunity to return to
work.
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Any laid off employee who fails to return to work within ten (10) working days after
notice by the Town to the employee's last known address, shall be removed from

the recall list and shall be considered to have chosen not to return to work for the
Town.

Union President

During the term of his/her office, the Union President shall be the last person
laid off within the President's position classification. The President may bump
into another position provided he/she has the knowledge, skill and ability to do
the job. The President will be given a 30 day probationary period to prove
he/she can do the job into which he/she bumps.

ARTICLE IV-HOURS OF WORK, OVERTIME AND HOLIDAY PAY

Hours of Work

The regular hours of employment each week shall be forty (40), 7:00 a.m. to
3:30p.m. with one-half (1/2) hour off for lunch, Monday through Friday. Employees
are expected to work whatever hours are required to fulfill their responsibilities to
the Town as determined by the Town Manager or his designee. Employees are

required to provide the Town Manager with their current telephone number and to
respond when requested.

The Town agrees not fo institute any changes to the normal work week or hours of
work without first notifying the Union. The Union recognizes that changes in the
work schedule or hours of work may be required based on operational needs. If
changes in the work schedule or hours of work are required, the Town will notify
the union not less than three (3) days in advance except where it is determined
that the Town would be adversely impacted in carrying out its functions or that
costs would be substantially increased.

Physical Service Division

The following provisions shall govern employees working in the Physical Services
Division;

a. All employees are expected to respond to calls during non-
regular hours.

b. Employees are required to provide the Division with current
telephone numbers and to respond when called. This provision is
not intended to restrict the activities of employees when off duty.

¢c. The Town Manager or his/her representative shall determine

emergencies.
W
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d. During the winter months (November 15 through April 15), all
Physical Services employees are expected to be reasonably
available for snow and other weather related work. The parties
recognize the practice of granting employees up to five (5) days
vacation when they are unavailable for work. The Town retains
the contractual right to approve or deny leave requests during this
period. Approval for such time off must be obtained by either the
Director of Physical Services, the Assistant Director of Physical
Services or the Town Manager.

Qvertime Pay

Employees working overtime shall be paid at the rate of one and one-half (1-1/2)
times their equivalent normal hourly rate in accordance with law. The Town shall
determine when overtime shall be worked and all overtime must be specifically
approved in advance by the Town Manager or his/her representative. An employee
shall be eligible for overtime after working eight (8) hours in any workday or
beyond forty (40) hours in any work week.

Employees who work Sundays or holidays will be paid two (2) times their normal
hourly rate plus holiday pay if eligible under Section 4.8. There shall be no
duplicate payment of overtime.

Overtime Schedule

Fullime employees shall be given preference on all overtime assignments.
Employees within the division shall perform all overtime work. If additional help is
needed for overtime work, other employees in other divisions will be given the next
opportunity for such assignments. If an employee, regularly assigned to a division
in which the overtime occurs, is offered overtime work and does not avail
him/herself of the opportunity to work, an appropriate charge shall be placed
against his/her service record. To the extent possible, overtime shall be distributed
equally among employees regularly assigned to the division in which the overtime
work occurred. As used in this Section, division refers to employees assigned to
the Division of Physical Services.

The Town shall have the right to require emergency overtime work, whenever in
the opinion of the Town Manager, the public health or safety is in jeopardy.
Employees regularly assigned to the division in which the overtime occurs may be
ordered in for emergency work only after efforts to secure voluntary overtime fail
and in inverse order of seniority among qualified employees.

The Town shall make every effort to provide forty-eight (48) hour notice for
scheduled overtime.

Compensatory Time
N
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Employees may elect to receive compensatory time in lieu of overtime pay. This
provision will be administered in accordance with the Fair Labor Standards Act and
Connecticut General Statutes. Physical Services employees who work more than
forty (40) hours in any one work week shall earn an hour and one half off for each
hour worked over that amount, up to a maximum of one (1) extra week annually.
Time earned must be used within one year from the date in which it was earned.
Such hours may be granted only if approved by their supervisor and accurate
accounting of all compensatory time must be entered on the employee's weekly
timesheet. The use of compensatory time may be denied when there is an
overtime impact. Only the Department Head, who can approve up to one (1)
additional week, may grant exceptions. In no case can an employee exceed two
(2) weeks of accrued compensatory time off annually. Such time shall be taken in
no less then one (1) hour blocks.

Minimum Pay

An employee who performs unscheduled work that immediately precedes or
subsequently follows a regularly scheduled shift shall be paid at the applicable
overtime rate for actual time worked. An employee performing unscheduled work
that is not continuous to any such shift shall be paid a minimum of three (3) hours
at the applicable overtime rate.

Holidays

Prior to August 1 of each year, the Union and Town shall mutually agree on the
desired holiday schedule for the coming year. All regular full-time employees shall
be entitled to thirteen (13) holidays from the schedule below, of which one shall be
Martin Luther King Day and the employee’s birthday. Employee’s birthday may be
used within one (1) year of birthdate subject to supervisory approval. The holidays
shall be chosen from the schedule below:

1/2 day before New Years l.abor Day

New Years Day Columbus Day

Martin Luther King Day Veterans Day

Good Friday Thanksgiving Day
Lincoln's Birthday Day after Thanksgiving
Washington's Birthday Christmas Day

Memorial Day 1/2 day before Christmas

Independence Day
The day before or after any of these listed holidays

Holidays During Other Leaves

Whenever any scheduled holiday occurs within a period while an employee is out
on sick leave or other leave with pay, such day observed as a holiday shall not be
charged against the employee's accumulation of leave time.
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4.8 Holiday Pay

In order for an employee to receive his regular pay for the holiday, he/she must
work their regular scheduled day before and their regular scheduled day after the
holiday. Employees on paid funeral, paid vacation, paid sick leave, or other leave
not exceeding one day, for which written permission was granted, shall be
considered as working their regular schedule for holiday pay purposes.

Any employee who is on a leave of absence without pay or absence without leave,
his/fher regular scheduled workday before and or his/her regular scheduled
workday after the holiday, will not receive his/her regular pay for the holiday.

49 Summer Hours

The parties recognize and agree that "summer hours" exist, and shall be
scheduled between April 1 and October 31 annually.

410 Rest Periods

During emergency periods (i.e. snowstorms) employees who work more than
seventeen (17) continuous hours shall be entitled to a minimum three (3) hour
uninterrupted rest period. If employees are required to stay on premises (i.e.
garage or community center), the employees shall be paid at the applicable pay
rate. Rest periods may be scheduled on a staggered basis.

ARTICLE V-VACATIONS

50 Amount

All full-time permanent employees shall accrue annual vacation on bi-weekly
bases. The amount of vacation earned shall be as follows:

a. One week for at least six (6) months but less than one (1) complete
year of service.

b. Two weeks for at least one (1) year but less than five (5) complete
years of service.

c. Three weeks for at least five (5) years but less than ten (10) complete
years of service.

d. Four weeks for over ten (10) complete years of service.
e. Part-ime permanent employees normally working each day shall

accrue eight (8) hours of vacation leave for each three hundred (300)
hours of work.
3~
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Vacation Scheduie

Requested dates for vacation leaves shall be approved in advance and scheduled
by each Department/Division Head or their designee taking into consideration the
wishes of the employee. Should there be a conflict in requested dates: preference
shall be given to employees according to seniority within each class. Approval will
not be unreasonably denied.

Use of Vacation

When an employee has no sick leave available, that employee may elect to use
vacation leave as sick leave.

Payment on Separation

When an employee is separated from the Town service after giving two (2) weeks'
notice and returning all town-assigned tools and equipment, that employee shall be
paid for accumulated vacation leave not to exceed the accrued limit defined in
Section 5.4. In the event of an employee's death, such payment shall be made to
his/her stated beneficiary.

Allowed Accumulation

The employee may accumulate earned vacation up to a maximum of two (2) years'
worth of the employee's earned vacation. For example, an employee who is
eligible to earn four (4) weeks vacation a year may accumulate up to a maximum
of eight (8) weeks of vacation. Vacation leave due to be credited to an employee
shall be lost o the extent that it would exceed the two (2) year credited accrual.

Vacation time may be taken in minimum increments of thirty minutes.

ARTICLE VI-LEAVE PROVISIONS

Sick Leave Credits

All full-time permanent employees shall accrue sick leave on a bi-weekly basis.
The accumulation shall be as follows:

a. Ten (10) days per year for less than ten (10) complete years of
service.

b. Sixteen and one quarter (16.25) days per year for more than ten (10)
complete years of service.

Part-time permanent employees normally working each working day shall accrue
eight (8) hours of sick leave for each four hundred (400) hours of work.
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Use of Sick Leave

Sick leave with pay may be used by the employee for personal illness, injury,
exposure to contagious disease, health examinations and care and to permit the
absence of employees for reasonable period to make arrangements to care for the
employee's father, mother, husband, wife, child, or other relative living in the
household. Sick leave taken after the start of a workday shall be charged in actual
hours of sick time taken with a minimum of two hours.

Notification and Certification

It shall be the responsibility of the employee to notify the department or division
head in advance of sick leave, except in an emergency. To be eligible for sick
leave an employee taking sick leave shall notify his department no later than one
hour after the beginning of his normal workday. The employee may be required to
file a physician's certificate as to the disabling nature of the illness if the employee
has been absent more than three consecutive days or ten total days in a twelve-
month period.

The Town shall provide quarterly to each employee, upon an employee’s written
request, a list of the sick leave used within the last twelve months.

Unused Sick Leave

An employee hired prior to December 3, 1985, separating from the Town service

- shall be entitied to receive pay at the employee's normal daily rate of one-half (1/2)

of his/her unused sick leave accumuiation, provided that no employee shall be
eligible for pay for more than sixty (60) days. This provision shall not apply to
employees who are separated for just cause. Employees hired between December
3, 1985 and July 1, 2010 separating from the Town service in good standing may
receive cash benefits for unused sick time only upon death or retirement from
Town service in accordance with the fimits and restrictions outlined below.

As an alternative to receiving any payment for unused sick time, employees
retiring from town service may elect instead to have the time earned added to their
separation ratio for their years of credited service for computing pension benefits
pursuant to either of the two options described below:

Option A: Employees retiring from Town service may choose to have their
accrued sick time added to their years of credited service for the purpose of
computing pension benefits. Pension benefits will be based on the combined
total of actual years of service plus accrued sick time in increments of full
years only.

Option B: As an alternative, employees retiring from Town service may
choose to use accrued sick leave to be added to their years of service to
satisfy the requirements of the Rule of 80 with the minimum age of 50, Total
credited service may only be calculated in increments of full years.
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Employees hired after July I, 2010 shall continue to accrue sick leave credits as
outlined against the time that such credits are needed for legitimate sick leave as
originally intended. Such employees may receive cash benefits for unused sick
time only upon death or retirement from Town service in accordance with the limits
and restrictions outlined above in the first paragraph of Section 6.3,

Compensable Injury

As a result of disability or illness, which is covered by Workers’ Compensation, that
portion of an employee’s absence shall not be charged against the employee’s
accrued sick leave. However, absenteeism will be charged to accrued leave to the
extent such absenteeism is not recognized as compensable. During
compensable absence the Town shall supplement payments received under the
Workers' Compensation Act, if necessary, so that the employee receives a total
payment of gross salary minus legal and mandatory deductions, including
garnishments, not to exceed one-hundred percent (100%) of adjusted net
pay forthe first nine (9) months following the injury. If payments received under
the Workers’ Compensation Act exceed 100% of adjusted net pay the employee
shall not be allowed to keep the excess. If the Workers' Compensation Act does
not cover the absence, the Town shall not make any payments under this section,

Jury Duty

Any employee who is required to be absent from work in order to report for jury
duty on a regularly scheduled work day will continue to receive his/her normal
salary less any compensation paid as a result of such jury duty. Employees who
have volunteered for jury duty shall go on leave without pay.

Bereavement

Three (3) consecutive days of leave with pay shall be granted from the date of the
death to the funeral for the death of persons in the immediate family of the
employee or the employee's spouse. Exception may be granted in the event that
the funeral is conducted more than three (3) days from the date of death and in
those instances when the funeral and burial are held at different times. In no cases
will the total number of three (3) days be exceeded for the death of a person in the
immediate family. Immediate family shall be considered as parents, grandparents,
husband, wife, child, brother, sister, grandchild, or any relation who is living in the
employee's household. The extent of the leave permitted for the death of a person
in the employee's immediate family is only the actual working days required and
used by the employee to attend the funeral services, to a maximum of three (3)
working days.

Union Leave

Up to two (2) designated Union delegates shall be allowed leave without pay to
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attend annual meetings of the State Labor Council and the International Union.

Effect of | eave Without Pay

Any employee who is on unauthorized leave of absence without pay shall not be
paid for any holiday or sick leave taken during the period of the absence. The
employee may take accrued vacation time at the beginning of a leave of absence
without pay. Authorized leave of absence without pay that do not exceed one
month will not interrupt service credit used in calculating employee benefits.

Personal Leave

Employees shall be entitled to a maximum of four (4) personal leave days with pay
in any one (1) year for use when the employee has personal matters to attend to
that cannot be attended to after normal duty hours. Effective July 1, 2014, the
number of personal leave days will be reduced to two (2) per year. Employees
may not carry over personal days from year to year. Said personal days may be
used in four (4) hour increments.

Requested dates for personal leave shall be approved in advance and scheduled
by each Department/Division Head or their designee taking into consideration the
wishes of the employee. Should there be a conflict in requested dates: preference

shall be given to employees according to seniority within each class. Approval will
not be unreasonably denied.

ARTICLE VII-WAGE AND CASH BENEFITS

Permanent Reassignment

Whenever an employee is permanently moved from one class of position to
another class and the new class has a higher maximum of pay, the employee shall
be paid at the lowest step in the higher pay range which provides for an increase
of at least one step on the Town pay plan. .

When the reassignment is to a class with a lower maximum rate of pay, there shall
be no change in his/her pay rate for three (3) years or until the new rate equals the
old pay rate, whichever comes first. If after three (3) years there continues to be a
differential, then the employee will receive 80% of the differential between the old
rate and the new rate for one year. At the end of that year if there continues to be a
differential, then the employee will receive 60% of the differential between the old
rate and the new rate for one year. Thereafter the employee will be paid at the new
rate. In any such reassignment, the most junior employee in the affected class
shall be the first reassigned.

Temporary Reassignment 3 &
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An employee may be assigned to any position for which that employee is qualified
at no change in pay. Whenever an employee is expressly assigned temporarily to
a higher classification for eight (8) hours in a single pay period, the methods of
computing payment outlined in Section 7.0 for permanent assignment shall be
followed retroactive to the first hour. When the employee is returned to that
employee's former class, that employee's rate of pay shall be at the rate of pay
previously received plus any increases that employee would have received had
there not been a temporary reassignment.

Longevity Pay

A fulltime permanent employee who has completed five (9) years of service by
December 1 of any year shall be entitled to a payment of $250 with the first
paycheck in December.  In addition, anyone who has completed ten (10) years
of service by December 1 shall be entited to $300, and anyone who has
completed fifteen (15) years of service by December 1 shall be entitled to $400.

Tuition Refund

In accordance with Town policy, the Town will reimburse an employee for the
tuition cost of courses taken in a systemized educational program when
such courses are completed with a grade of C or better and such course of
study is job-related as determined by the Town Manager. Beginning July 1, 2000,
the Town shall set aside $2,500 per fiscal year for the use of bargaining unit
employees.  Employees will be paid up to 90% of the cost of courses to a
maximum of $500.00 per person per year. To be eligible for reimbursement
employees must:

Complete and submit the Town's Request Form for Tuition Reimbursement;
Provide the Town with a course description and receive approval;
Complete the course with a grade of C or better;

Submit proof of course completion and tuition payment; and

Receive approval from the Town Manager or his designee.

Annual Increases

Each employee who is not at the maximum of their pay range, may be considered
for an annual one (1) step increase within the limits of the negotiated pay range
and step increases in accordance with Section 7.5 for the class of work performed
by the employee. Employees must receive at minimum, an overall satisfactory
performance review, based on the Town's performance evaluation system, in order
to receive a wage adjustment subject to other provisions in this Agreement
including Section 7.5.

\?
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7.5

8.0

The Town agrees to submit to the Union within 60 days of the signing of this
Agreement the criteria upon which employees will be evaluated. The Union will
then have 60 days to respond. The Town will consider the suggestions and then
implement the criteria.

Pay Rates
Effective December 19, 2016 the wage rates shall be increased by 2.00%.
Effective July 1, 2017 the wage rates, shall be increased by 2.25%
Effective July 1, 2018, the wage rates shall be increased by 2.25%
7.6 A Maintainer | holding a CDL shall receive a fifty cent ($.50) per hour
increase to his regular hourly rate of pay.

ARTICLE VIII-INSURANCES

Medical and Dental Insurance

a.  The standard Blue Cross/Blue Shield insurance package shall be the
Anthem Century Preferred as outlined in Appendix "E" of this Agreement.

b. Prescription Drug Rider as outlined in Appendix "E" of this Agreement.

C. Dental: Full Service Dental coverage. Effective November 6, 1995,
employees may purchase dental insurance rider A at their own expense at
rates determined by Anthem Blue Cross in the annual renewal contract.

All bargaining unit employees hired after January 1, 2014 must join and remain in
the Town's (HSA) Health Savings Account provided by Anthem Biue Cross/Blue
Shield Lumenos HSA Plan or other HSA plan as mutually agreed to by the Town
and the Union. A summary of the Lumenos HSA Plan benefits and coverages is
contained in Appendix E. The employee premium cost share is capped at 14% of
the HSA allocation for the duration of the contract.

Employees hired prior to January 1, 2014 have the option of joining the HSA. Those
employees that choose the option must complete a full plan year, as they are
receiving the Town’s share of the deductible. The HSA Plan shall have the following
deductibles: Single $1,500/Employee +1 $3,000/Family $3,000 with the Town
contributions as follows:

Enroliment Year Towns Contribution to Deductible
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Single 1 $1,500
2 $750
3 $375

Employ. +1 1 $3,000
2 $1,500
3 $750

Family 1 $3,000
2 $1,500
3 3750

Effective July 1, 2017, the only available health insurance plan offered shall be a
High Deductible Health Plan (HDHP) with a Health Savings Account (HSA). A
summary of the Anthem HDHP benefits and coverages are contained in Appendix
F.

HDHP Annual Deductible:

Single $2,000/Employee +1 and Family $4,000.
Town Funding of Deductible into HSA:

Effective July 1, 2017: 100% during the month of July 2017.
Effective July 1, 2018: 50%

Effective July 1, 2018, the Town contributions of the deductible will be made equally
in July and January. Employees enrolling in the plan after the commencement of
the plan year will receive a pro-rated funding contribution based on the number of
months in the plan. If an employee can demonstrate that they have exhausted their
Town contribution due to unanticipated circumstances or undue hardship, the Town
will permit an advancement of some or all of the remaining Town contributions for
that year to the employee. At no time shall an employee/retiree receive more than
one (1) year of 100% funding.

Premium Cost Share:

Effective July 1, 2016: 14% for HDHP and 17% for PPO Plan
Effective July 1, 2017: 15% for HDHP
Effective July 1, 2018: 15% for HDHP

Wellness Program: Effective July 1, 2014, each of the health insurance plans set
forth in this Article shall include a weliness incentive program, designed to provide
early diagnosis and appropriate information to patients so that they and their health
care professionals can determine appropriate, timely courses of treatment as
needed. The wellness program will include age-based preventive physical
examinations and age-based preventive screenings. If an employee and/or the

¥
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8.1

8.2

employee’s enrolled dependents do not agree to participate in the weliness program
and do not actually fulfill all applicable requirements of the wellness program plan
for a plan year, the employee shall pay, in addition to the premium contributions set
forth in this Article, an additional two and one-half percent (2.50%) of the annual
premium costs for insurance coverage for that plan year.

The Town shall continue to provide paid health insurance, with applicable employee
co- pay, for workers on long-term disability (LTD) for a maximum of one (1) year
from the date in which the employee begins LTD.

The Town shall provide for employee contributions to heaith benefits to be made on
a pre-tax basis in accordance with Section 125 of the IRS Code.

Wajver of Health Insurance Coverage

Any employee who is covered under alternate health insurance through another
employer (i.e. spouse) may voluntarily elect to waive, in writing on a Town provided
form, health insurance coverage and receive additional annual compensation in lieu
of said coverage. The amount of annual compensation an employee may receive
shall be $3,000 for family coverage, $2,000 for two (2) individuals, and $1,500 for
single employees. Payment to those employees waiving such coverage shall be
made in equal payments during the months of July and January of each calendar
year.

If an employee loses alternate health insurance coverage, the employee may
resume Town provided health insurance coverage. Upon receipt of revocation of
the waiver, insurance coverage shall be reinstated as soon as possible, subject
however, to any regulations or restrictions, including waiting periods, which may be
required by the insurance carrier. Depending upon the effective date of such
reinstated coverage, appropriate financial adjustments shall be made between the
employee and the Town to ensure that the employee has been compensated, but
not overcompensated, for any waiver elected in this section. :

Notice of intention to waive insurance coverage must be sent to the Town Manager
not later than sixty days after the signing date of this negotiated agreement.
Thereafter, employees must submit an annual waiver not later than April 1st of each
year to be effective on July 1.

Retiree Medical Insurance

Depending upon their date of hire, employees retiring from the Town shall be
eligible fo participate in the group health insurance program outlined above or as
modified in successor contracts pursuant to the conditions outlined below.

Employees hired prior to July 1, 2007 shall have the full cost of health insurance for
themselves paid for by the Town and 90% of the cost of eligible dependents paid for
by the Town.

18
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8.3

8.4

Employees hired between July 1, 2007 and June 30, 2010 shall have the full cost of
health insurance for themselves paid for by the Town and shall contribute 50% of
the cost for spousal coverage. There shall be no Town contribution for coverage
(0%) offered for other dependents.

Employees hired after July 1, 2010 shall be eligible to continue their group heaith
insurance coverage upon their retirement at their full expense for themselves, their
spouses and/or eligible dependents in accordance with applicable state or federal

law. Such employees shall not have to make the OPEB Fund payment required in
Section 8.71.

Employees who are retired on or after 7/1/10, and are currently enrolled in an
“Under 65" medical insurance plan, will be transferred to a HDHP, effective 7/1/17.
The Town shall fund 100% of the annual deductible into an HSA for the plan year
711/17-6/30/18. Thereafter, the Town shall fund 50% of the applicable deductible
until these retirees become eligible for Medicare.

Employees who retire prior to or on 7/1/17 and have not been on a HDHP with the
Town, will be transferred to a HDHP, effective 7/1/17. The Town shall fund 100% of
the annual deductible into an HSA for the plan year 7/1/17-6/30/18. Thereafter, the
Town shall fund 50% of the applicable deductible until these retirees become
eligible for Medicare.

For employees who retire after 7/1/17, and have not been on a HDHP with the
Town, will be transferred to a HDHP, effective 7/1/17. The Town shall fund 100% of
the annual deductible into an HSA for the plan year 7/1/17-6/30/18. Thereafter, the
Town shall fund 50% of the applicable deductible until these retirees become
eligible for Medicare.

At no time shall an employee/retiree receive more than one (1) year of deductible
funding at 100%.

Disability Ingurance

Effective January 1, 1997, the Town shall provide long-term disability (LTD)
insurance with the following features: 90 day waiting period, benefit of 60% of pay
with $3,000 monthly maximum and with offset for any other disability income,
benefits to age 65. Disability is defined as unable to engage in own occupation for
first two years and unable to engage in any other occupation thereafter.

Change of Carriers

The Town reserves the right to change the group health insurance
carriers/providers and/or plans, provided it gives the Union a one month notice and
provided that the benefits and processing of claims are equivalent or better to those
in effect during the period of this contract.

NE
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8.5

9.0

Life Insurance

The Town will provide and pay for the following insurance for each employee:

a. A life insurance policy with face amount of at least the employee's basic
annual wage.

b. Accidental death and dismemberment in the principal sum of $10,000.
Effective 7/1/99 Accidental Death and Dismemberment in the principal sum
equal to one and one half the employees annual wage.

c. A $10,000 life insurance policy upon retirement, effective July 1, 1985.
d. Effective April, 1 1990, active employees may purchase at their own
expense up to fifty (50) percent additional life insurance and AD&D

coverage at group rates in increments of $1,000 with an enrollment to be
held each July 1.

ARTICLE IX- PENSION PLANS AND OPEB

Defined Benefit Pian

a.

Effective July 1, 1990, Credited Service for Town Employees who are
members of Local 1303-40 AFSCME shail be limited to thirty-five years.
However, this limit shall not be applied with respect to such employees who
complete at least thirty-five years of Credited Service before July 1, 1994,

Effective July 1, 2000 a Town employee who is a member of Local 1303-40
AFSCME and was hired prior to July 1, 2010, shalil, while he/she is included in
this Plan, contribute through payroll deductions the following percentages of
monthly earnings:

Effective July 1, 2016: 5.00%
Effective December 19, 2016: 5.50%
Effective July 1, 2017: 6.00%
Effective July 1, 2018: 6.50%

With respect to all Town Employees who are members of Local 1303-40
AFSCME, such employer shall pick up employee contributions required by
this section for all compensation earned on or after January 1, 1990 with
approval of the Internal Revenue Service; and the contributions so picked
up shall be treated as employer contributions in determining federal
income tax treatment under the United States Internal Revenue Code;
however, such employer shall continue to withhold federal income tax
based upon these contributions until the Internal Revenue Service, or the
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federal courts, rule that, pursuant to section 414(h) of the United States
Internal Revenue Code (1986), as amended, these contributions shall not
be included as gross income of the employee until such time as they are
distributed or made available. The employer shall pay these employee
contributions from the same source of funds which is used in paying
earnings to the employee. The employer may pick up these contributions by
a reduction in the cash salary of the employee.

d. Effective July 1, 2000, the monthly Normal Retirement Benefit payable to
a Town employee who is a member of Local 1303-40 AFSCME, and who
retires on his/her Normal Retirement Date shall be equal to 2% of his/her
Average Monthly Earnings multiplied by the number of his/her years of
Credited Service. Effective July 1, 2010, the monthly Retirement Benefit
payable to a Town employee who is a member of Local 1303-40
AFSCME, and who retires on histher Normal Retirement Date shall be
equal to 2.25% of his/her Average Monthly Earnings multiplied by the
number of his/her years of credited service, provided that the 2.25%
multiplier shall only apply to years of service earned after July 1,2010.

e. Effective July 1, 2010, a Town Employee who is a member of Local 1303-
40 AFSCME and whose Early Retirement Date occurs no earlier than the
first day of the calendar month coincident with or next following the later of
the date on which hefshe has attained age fifty (50) and the sum of
his/her years of age plus histher years of Credited Service first equals at
least eighty (80), shall be eligible to receive his/her Early Retirement Benefit
without the reduction specified in Article V, Section 5.2(b) of the Town of
Wethersfield Pension Plan.

f. Effective July 1, 2000, two percent (2%) of an employee’s pension
contribution based on his/her monthly eamings earned during the calendar
year shall be placed in a Retiree Health Insurance Reserve Fund. Said
contribution will be made in accordance with Section 414(h) of the United
States Internal Revenue Code (1986) as amended.

9.1 Other Post Employment Benefits (OPER)

a. Employees hired prior to July 1, 2010, shall contribute through payroll, the
following percentages of his/her monthly earnings into the OPEB Fund to
offset retiree health benefit costs: Said contribution will be made in
accordance with Section 414(h) of the United States Internal Revenue Code
(1986) as amended.

Effective July 1, 2016: 3.00%

Effective December 19, 2016: 3.25%
Effective July 1, 2017: 3.50% 3
Effective July 1, 2018 3.75%
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The amounts deposited in this fund are for the exclusive purpose of creating a
reserve fund to pay for those retiree health insurance benefits described in
section 8.2. Employees who leave the Town's employ prior to meeting the
eligibility requirements for retiree health insurance benefits under section 8.2
shall be eligible to recover the monies constituting their contributions to the
fund along with interest at a rate of three percent (3%) per annum.

Subject to the amount of money available in the fund, the Town shall have the
discretion to determine the date upon which to commence using the monies
to fund the cost of retiree health insurance benefits. The Town shall provide to
the Union at least annually, a full accounting of the contributions to the fund,
interest, and any expenses charged to the fund.

Any employee other than from the Police Department may serve on the
Pension Committee and vote on any matter not related to the Police
Pension.

9.2 Defined Contribution 401 (a) Pension Plan

10.0

10.1

Effective July 1, 2010, the Town's defined benefit pension plan shall be closed
to all new hires covered by the terms of this Agreement. In lieu of the Town's
defined benefit pension plan, all new hires will be provided with a defined
contribution pension plan. Employee annual contributions to this plan will be
four and one-half percent (4.5%) of the employee's gross salary on a pre-tax
basis with the Town annually contributing an amount equal to four and one-
half percent (4.5%) of such gross salary. Such employees shall not have to
make the defined benefit pension contributions or the OPEB contributions.
Employees shall contribute through payroll deductions based upon the
following percentages of his/her monthly earning and the Town shall match
the employees contributions based upon the following percentages.

Effective December 19, 2016: 5.00%
Effective July 1, 2017: 5.50%
Effective July 1, 2018: 6.00%

ARTICLE X-SAFETY AND HEALTH

Safety Procedure

Each employee shall be responsible for checking the equipment with which that
employee is working and the work procedure being followed to determine that all
appropriate safety precautions have been taken. The employee shall report all
safety defects to that employee's supervisor immediately.

Work Clothing Ny

2
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10.2

10.3

10.4

Effective July 1, 2014, employees of the Physical Services Division and the
Community Center shail receive annually $350.00 for the purchase of safety shoes
which shall be payable either by voucher or reimbursement, at the employee
request. All shoes/boots must meet the ASTM/ANSI Standards. Wearing of safety
shoes is mandatory.

The Town shall provide raincoats, rain hats and over-the-shoe rain protection to the
employees of the Physical Services Division who are required to work outside. All
employees who have been issued such equipment shall wear it as needed. Such
equipment as used shall be made available at the expense of the employee if
required more frequently than once a year.

The Town shall issue three (3) standard shirts, three (3) standard pants, and two (2)
winter jackets to the employees of the Physical Services Division. Each employee
may substitute a set of winter overalls for comparably priced clothing. The individual
employee is responsible for the return of all such clothing issues. Garage
mechanics will be issued four (4) standard shirts and four (4) standard pants.
Physical Service employees shall receive a $250 annual work clothing allowance
through Town approved vendors.

The Custodians shall receive an annual clothing allowance of $185 to be used for
the purchase of work clothing, with approval of their supervisor.

Safety Equipment

The employee may request, or the Town may issue, safety helmets or safety
glasses to any employee assigned to a job requiring such equipment, If such
equipment has been issued and the employee fails to properly wear such
equipment, that employee shall be given a reprimand for the first failure, suspended
for the second failure and discharged for the third such failure to wear or use such
equipment.

The Town will replace up to $200.00 for prescription eyeglasses if broken while
performing work duties, and while PPE was worn. The occurrence must be
reported when it occurs and employee must come into the office for documentation.

Rest Period
A rest period of fifteen (15) minutes in the first half of the shift and fifteen (15)
minutes in the second half of the shift will be permitted. Such rest period shall take
place at the work site to which the employee is then assigned.

Allergy Protection

The Town will provide tetanus injections, poison ivy injections and bee sting
medication to any employee presenting information satisfactory to the Town Health
Director that conditions warrant such protection. K
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10.5

10.6

10.7

10.8

11.0

Tool Allowance for Automotive Mechanics

Effective July 1, 2016, the Town shall provide a tool allowance for Automotive
Mechanics of $500 per person per contract year.

Smoke-free Workplace

Smoking will be allowed only in accordance with the Town's smoking policy.

Emergency Overtime Meal Allowance

During periods of continuous work which exceed the normal workday by three (3)
hours or more, the Town shall make arrangements for meals at local restaurants.
The normal work day is defined as beginning at 7:00a.m. and ending at 3:30p.m.
The meal allowance will begin with the first supper meal for each emergency and
continue until the employees are released. in order to be eligible for the breakfast
meal allowance, an empioyee must punch in no later than 4 a.m. The meal
allowances are as follows:

Max. Allowance

Meal Time Per Employee
Supper 6:00 p.m. $12.50
Breakfast 6:00 a.m. $7.50

Lunch noon $10.50

Employees will be required to sign for their meals and will be responsible for any
cost that exceeds the meal allowance.

Showmabile

Trained Town Physical Service Division employees shall be utilized as assistants to
the Driver.

ARTICLE XI-GRIEVANCE PROQCEDURE

Grievances

Grievances are defined as a disagreement arising out of the written Accord
between the Town and the Union. Grievances will be processed in the following
manner;

Step 1

The employee by himself/herself or with the Union steward shall present his/her
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grievance to the immediate supervisor. Any grievance must be filed within fifteen
(15) calendar days of the incident, or knowledge is gained that the incident occurred
provided that this does not exceed thirty (30) calendar days after the incident. The
immediate supervisor shall notify the employee and/or the Union steward of the
supervisor's decision within two (2) working days of the day the grievance was
presented.

A grievance may be presented either orally or in writing to the immediate
supervisor. If, however, the employee is not satisfied with the decision of the

supervisor, the grievance must be reduced to writing, setting forth the following
information:

a. The specific portion of the Accord upon which the grievance is based.
b. A statement of the facts involved in the grievance.

c. The remedy sought.

Step 2

Following the decision of the immediate supervisor made as a result of Step 1, the
aggrieved party and his/her steward may file the grievance with the next level of
supervision in the department involved. Such step must be taken within ten (10)
working days of the date on which the supervisor made known his/her decision
under Step 1. A conference under this step shall take place within five (5) working
days of receipt of the appeal and the supervisor shall provide the empioyee and/or
Union steward with the supervisor's decision in writing within seven (7) working
days of the conference.

Step 3

Should the employee wish that employee may file an appeal from the decision
rendered in Step 2 with the Town Human Resources Manager within ten (10)
working days of such decision.

A conference on the matter shall be set within five (5) working days and the
Personnel Director shall give a written decision to the employee andfor steward
within ten (10) working days of the conference. Employees appealing decisions
regarding demotion, suspension of more than ten (10) days, or discharge may
submit such grievances directly to this step of the Grievance Procedure without the
conferences set forth in Step 1 and 2.

Step 4

1. Prior to filing for arbitration and where mutually agreed upon by both
parties, the dispute may be submitted to mediation by the State Board of
Mediation and Arbitration, such submissions must be filed within fourteen (14)
calendar days of the issuance of Step 3 decision. >
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11.2

2. If mediation is not utilized, the Union, on behalf of the employee, may
submit the grievance to arbitration by so notifying in writing to both the Town
Manager and the State Board of Mediation and Arbitration within fifteen (15)
working days of the issuance of the Step 3 response.

3. If the Dispute cannot be resolved through mediation, the Union, on
behalf of the employee, may submit the dispute to arbitration by so notifying in
writing to both the Town Manager and State Board of Mediation and Arbitration
within fifteen (15) working days of the mediation meeting.

4, If mutually agreed, the dispute may be submitted to expedited
arbitration by the State Board of Mediation and Arbitration. No more than one such
grievance shall be processed in arbitration at any one time.

5. The decision of the arbitrator shall be final and binding upon both
parties. The Union and the Town shall share the cost of arbitration equally. If the
Town chooses to use American Arbitration Association in lieu of the State Board of
Mediation and Arbitration, the Town will pay all associated costs.

Time exiensions beyond those stipulated in this grievance procedure may be
arrived at in writing by mutual- agreement of both parties concerned. Absent an
extension of time, failure at any step to the appeal within the specified time limits
shall be considered acceptance of the last decision rendered. Should the Town fail
to respond within the specified time limits, the grievance may be processed by the
Union to the next step.

Designated Representatives

The Union shall designate no more than two (2) members for the purpose of
adjusting grievances and no more than three (3) members for contract negotiations.
These designated members may carry on the actual process of meeting with the
Town over contract negotiations during their normal work schedule without loss of
pay. The Union may have any other persons not on the Town payroll present at any
step of the Grievance procedure or at contract negotiation sessions, provided that
the Town is notified that such person will be in attendance at least twenty-four (24)
hours prior to the actual session. Each person designated to adjust grievances shall
devote no more than two normal working hours per week to such activities.

Officers

The Town shall recognize the officers, executive committee members, stewards,
negotiators and other such persons when the Town Personnel Director is notified in
writing of such designation. All such persons shall be employees of the Town within
the bargaining unit. ‘{&
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12.0

12.1

12.2

12.3

13.0

14.0

14.1

ARTICLE XII-DISCIPLINARY ACTION

Basis for Action

Disciplinary action shall be for just cause. All disciplinary actions shall be applied in
a fair manner and shall not be inconsistent with the infraction for which the
disciplinary actions are being applied.

Written Statement

In the case of any suspension or discharge, the employee shall be furnished a
written statement of the reasons for such action.

Erasure of Records

Warning lefters will be removed from the employee's files on the second

anniversary of said warning letter if no additional disciplinary actions have occurred
within the two year period.

New Section

The Union President shall receive and be copied on all discipline notices/letters.

ARTICLE XIll-SAVINGS CLAUSE

Validity of Whole

If any section, sentence, clause or phrase of the Accord shall be held for any
reason to be inoperative, void or invalid by a court of law or an arbitrator, the validity
of the remaining portions of the Accord shall not be affected. It is the intent of the
Town and the Union in agreeing to the Accord that no portion should become
inoperative or fail by reason of the invalidity of any other portion. Should both
parties agree to do so, they may immediately negotiate a substitute for the
invalidated article, section, sentence, clause or phrase.

ARTICLE XIV-GENERAL PROVISIONS

This Accord constitutes the entire Agreement between the Town of Wethersfield
and the Union and settles all demands and issues for the terms of this Accord with
respect to any and all matters subject to negotiation whether or not said subject or
matter is specifically referred to herein.

Productivity Improvements

The Town and Union representatives shall meet periodically for the purpose of
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discussing productivity improvement programs. The Town shall have the right to
make cash or other awards for suggestions and productivity improvements under
the Incentive Awards Program. It is expressly understood and acknowledged that all
provisions of the Incentive Awards Program are specifically excluded from the
grievance and arbitration provisions. This means that no aspect of any award
issued (or not issued) pursuant to the Incentive Awards Program shall be the
subject of any grievance procedures or arbitration processes contained in the
collective bargaining agreement between the Town and the Union.

0y %,
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ARTICLE XV-DURATION
15.0 Period

This Agreement shall be effective from July 1, 2016 to June 30, 2019.

This Agreement shall continue in effect from year to year unless either party gives
notice prior to March 1 of any year after January 1, 2019 of its intention to terminate
or propose modification on the following June 30.
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APPENDIX A
PERSONNEL CLASSIFICATION AND PAY GRADES
RE PHYSICAL SERVICES BARGAINING UNIT POSITIONS

CLASSIFICATION PAY GRADE
Maintainer | 7

Maintainer Il 8

Maintainer IlI 10

Maintainer {ll/Tradesworker 11

Automotive Mechanic 12

Painter 10 (Effective 7/1/07)
Building Custodian | 6

Building Custodian |1 8

Parks and Grounds Crew Leader 12
Senior Heavy Equipment Operator 13

Tree Climber 10
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APPENDIX B

2O INCREAS

GRADE BY STEPS

STEP1 = STEP2 STEP 3 STEP4  'STEP5 |
A ANNUAL TS B335 87 5 33.308.07 § G441 S B4TA05 S WA S 37,548.07
'BIWEEKLY 8 124740§ 128454 5 130454 1,364.35 ' § 140430 °§ 144416
HOURLY $ 155926 $  16.0568 §  16.5568 § 17.0544 3§ 17.5538 § 18,0520
2 ANNUAL '§  3443811'3 35473.05.§ 3651183 §  37,548.07 § 38,840.51 ' 40,129.18
‘BIWEEKLY $ 132454 § 135435 § 140430 % 1,444.16 ' § 1,493.87 ' § 1,543.43
HOURLY $ 1655881  17.0544 §  17.5538 . § 18.0520 § 18.6733 § 19.2835
CANNUAL TS T s s S 3754807 8 T 3BRA051 5 40,12918 8 41,431.73 42,721.65 .
_____________ ‘BIWEEKLY 8. 140430 §  144416:§%  1,493.57 ' % 1,543.43  § 1,593.53 ; 8 1,643.14
B 'HOURLY $§_ 175538 '§ 180520 5 18.6733 % 19.2929 " § 19.9181 % 205365
$ 3884051 § 4012918 § 140173 S 4272165 5 44,024317% 45,3144
i K 5149387 S 154343 §  1,50353 % 1,643,145 169324 §  1,742.85
'HOURLY % 186733 'S 192929 5  196.9191 § 205393 3 211655 § 21.7856
5  ANNUAL $ 41431738 42721.65.% 4402421 § 4531414 § 4660785 &  47.004.09
‘BIWEEKLY '$ 15935318 1,64314 § 160324 % 174285 § 179261 § 1,842.46
:HOURLY ..% 199191 § 205363 §  27.1855. % 21.7856 . 5 254076 § 23.0308
T8 ANNUAL § 4400421 § 4531414 46607.851 3 47.00400 § 460077 E 50,496.57
\BIWEEKLY $ 169324 § 174285 §  1,79061:% 184246 § 189208 % 1,942.18
JHOURLY 8 211655 $ 217856 § 2240768 230308 § 236504 § :
7 T ANNUAL $ 46,607.85 5 47.804.08° % 4919277 8 E04GEET § 52,031.35 '3 B3 EE1 1
 BIWEEKLY 8 179261 8§ 1,84246 § 189503 § 1,942.718 . § 2,00121  § 2,060.04
HOURLY 8 224076 § 230308 § 236504 § 2427727§ 2501518 257505
7 ANNUAL §4TBATES | § 4804408 § 5025577 § 51536578 53,071.35 § 5480111
W/ BIWEEKLY i$ 18328113  1.88246 5 103208 $ 1,982.18 § 2,041.21 8 2,100.04
__CDL__HOURLY 8 229076 3 235308 %  24.1504 . § 247772 § 255151 5 26.2505
8 ANNUAL $__ 4919277 § 5049657 % 5200135 & E3.86111° § 5684332
'BIWEEKLY $ 189203 § 194218 ' § 200121 2,060.04 " § 21194618 217859
___HOURLY $ 238504 S 242772'$ 250151 § 257505 § 26.4933 | § 27.2324
L8 _ANNUAL s 52031355 53,561.11 § 5410598 § 5664352 & 5617432 3 B9790°
BIWEEKLY ' 2001.21.$  Z060.04 § 211946 S 217859 § 223747 . $ 229689
HOURLY $§ 250151 § 257505 § 264933 § 27.2324 % 27.9684 - 3 28.7112
CANNUAL 8 E3BETAT 6§ 5510598 § 5564335 % 58,174.32 § 59,719.20 1§ 61,248.93
BIWEEKLY .8 208004 § 371946 S 217859 § 223747 § 220689 5 235573
_HOURLY '$ 257505 §5 264933 '§  27.03%4 % 27.9684 287112 3 20.4466
11 ANNUAL 'S 5510508 § 5664332 § 6817432 § 5671520 & 6124893 5 62,790.03
) ‘BIWEEKLY '8 211946% 217850 | § 223747 % 2,296.88 |'§ 238573 8 241500
~ HOURLY §_ 264033 §F 272324 § 27684 § 287112 7§ 26.4466 S 30.1875
12 ANNUAL § 5817432 6971920 § 61,248.93 1§  62,790.03 § 64,332.40 §  65863.39
_BIWEEKLY $ 223747 § 229689 § 235573 § 2,415.00 '8 2474357% 253331
‘HOURLY $__279684° %  287112:§ 294456 § 30.1875 ' § 30.92%0  $ '31.6651 |
13 ANNUAL 8 Bi248937 5 62790.03 § 6433940 §  65,63.35 § 67,403.24 ' §  68,045.50 .
_BIWEEKLY 5 235573 § 241500 § 247430 § 253321 % 25924318 2,651.75 |
‘HOURLY $ 29.4466 | § 30.1875: % 30.9290 © § 31.6651; § 32.4054 | § 32,1469 |
" T14 T ANNUAL § 6433240 5 65863.39 § 6740324 § 6894550 § 7047912 1§ 7202529
_BIWEEKLY —~—~ § 247433 5 553321 § 250243 2651758 271074'§  2,770.20 .
. HOURLY .8 309200 % 3166515 324054 33.1460 3 338842 5 5.
15 _ANNUAL '$ 674032413 68.945.50 . § 7047912 §  72,02538 § 73,638.32 § 7634313
BIWEEKLY $ 259243°§ 265175 § 32,7104 . % 277020 § 2,832.24 '3 2,936.27
_HOURLY 8 324054 5 331468 § 3386425 346275 § 354030 §  36.7034

31

S



APPENDIX C

GRADE BY STEPS |

STEP 1

'GRADE

) STEP 2 STEP 3 STEP 4 STEPS | STEP6 .
.1 ANNUAL (8 3316225 8 3414953 $ 3521267 § 3637119 §  37.333.35.% 3636560
BIWEEKLY $ 127547 % 131344 § 135434 § 139506 143550 8 1,476.65
THOURLY $ 159434 % 164180 § 169203 S 17.4381 § 17.9487 '8 18.4581
2 ANNUAL % 3521297 8 327199 3830250 % 39,714.42 '§ 4103208
_BIWEEKLY $ 13434 s {30505 § 1,476,685 3 1,527.48 % 1,578.16
. HOURLY $ 189203 § 174381 § 18,4581 ' § 18.0835 3 19,7270 -
3 ANNUAL '$_ 3733335 § 3839280 .5 3971442 §  41,03209 § 4236394 ' § 4388280
BIWEEKLY 'S 143590°% 147665 5 153748 & 1,578.16 ' § 1,629.38 " § 1,680.11 -
HOURLY 8 179487 '3 184887 §  19.0035 % 19.7270 | $ 203673 % 21,0014
A ANNUAL TSRS TIAAS S 4103508 § 4086584 A 685,86 T 45014755 48383.71
_BIWEEKLY $ 152748 8§ 157816 §  1,609.36 S 1,680.17 | § 1,781.34  § 1,782.07
. iHOURLY $ 190035 ¢ 197270 8 203673 . % 21.0014 5 218417 § 222758
5 ANNUAL 0§ 4336394 3 4386389 4501475 § 4633371 % 4755653 §
. BIWEEKLY '8 1862038 5 188011:8  1,731.34 &  1,78207.% 183294 %
HOURLY . .. 203673 3 210014°§ 216417 % (§ 2281188
6 ANNUAL 'S 4501475 % 4633371 8 47.65653 .8 T A5TEI08 % 50299.617 § 5163274
_BIWEEKLY 8 1731343 178207 5 1,83264 § 1,883.92 8 193480 § 1,685.87
"HOURLY 5 218417 § 222758 § 256118 § 235480 § 2478258 248234
7 ANNUAL § 47856535 4898193 8 5025961 § 5163574 § B3 2050678 54766.23"
‘BIWEEKLY $ 183294 § 188502 § 193460 $ 1,985.87 | § 204623 % 2,106.39 :
___:HOURLY $__ 220118 8 235490 § 241825 § 24,8234 § 255776 % 26,3209
7 ANNUAL '$ 4869653 § 50021.65.% 5133861 3 52672748 5424208 ' §  55806.23
W/ BIWEEKLY ~ 'S 187294 § 102302 . § 157460 % 2,02587 $ 2,086.23 § 214639
. CDL'HOURLY § 234118 §  240480:% 2468258 2532341 § 26.0779 % 26,8295 -
8 ANNUAL . 50299.61°% 5163274 § 5320008 §  54,766.35 ' 5634586 8 57,1778
_BIWEEKLY § 183460°S 198587 § 50462318 210539 § 2,167,168 235761
__HOURLY 8 24,1825 ' § 24.8234 8 25.5779 . 8 26.3299 ' § 27.0894 - § 27.8451
. ANNUAL 5 532020878 5476623 § 6634586 §  567,91775 8§ 59,483.24 'S 61,062.88
 BIWEEKLY $...204823 5 210839 .8 216715 & 222761 § 228782 § 2 34B57
_HOURLY '§ 2557798 263208 § 270894 § 27,8457 § 28,5977 ' § 29.3572
$ 5478633 S 5634586 §  67,917.70 §  66.485.24 & 6106283 'S 62,627.03
$ 2106398  2167.15.% 220761 §  2387.82 § 234857 5 2,408.73
\HOURLY $ 263289 '§  27.0894 % 27.8451 $ 28.5977 ' § 253572 § 30,1097
11 ANNUAL 8 5634586 § 57,61/79 § 5048324 §  61.05288 §  62507.08 §  64,302.81:
" BIWEEKLY 3 2167958 220761 % 226782 $  2.348.57 240873 § 2,469.34
"HOURLY '$27.0894 §  27.8451°8 285577 § 29,3572 30,1081 § 30.8657
12 ANNUAL 048324 S 8106288 8 6262703 § 6420281 % 8577088 $ 6734533
 BIWEEKLY 'S 2287825534857 § 2408738 248834 % 233000.8 250020
HOURLY - 285977 8 29.3572°§ 30,1091 % 30.8667 1 § 31,6249 § 32,3776
13 ANNUAL .$ B2627.03 3 6420281 § 65770.66 §  67,845.32 % 68919.81 §  70,496.67
 BIWEEKLY 8240873 § 246034 8 2530.00 8 2,580.20 © § 285076 | § 271142
HOURLY — § 301091 § 308667 $  31.6045:85 3537751 § 331345 35,8827
. § 65779.88 % 67,34532  §  68919.81 & 7040687 : % 72,064.60 '§ 7564586
BIV '8 2530008 258020 § 265076 § 271142 § 277173 §  2,83253
_HOURLY § 316240 5 303776 § 331345 § 338927 § 346456 § 35,4067
5 6891081 § 7049587 .8 7206450 § 7564586 3 7529518 $  78,060,85
T BIWEEKLY $ 285076 s 271142/§ 27133 8 283553 § 2,895.97 % 5,002,34
L TTHOURLY '$ 331345 § 338027 ' 346466 § 554067 § 36.1995 3 37.5203"
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APPENDIX D

_GRADEBYSTEPS

_ GRADE . STEP 1 STEP2 | STEP3 STEP 4 STEF §
1 ANNUAL '$ 3390840 $ 345917.86 § 36,005.26 §  37.087.95 § 38,173.35 1§ 3972
 BIWEEKLY § 1304178 134300 § 138462 § 142643 5 146821 7§
HOURLY § 1830218 167874 %  17.3102 & 17.8304 § 16,3526 §
2 ANNUAL § 3600526 § 3708720 % 3817335 8 30256948 40807.68 3 41,85531
~_BIWEEKLY $ 138482 '8  142643:% 146821 $ 1,509.87  § 1,561.85 § 1,613.67
HOURLY $ 1731028 1783043 183526 '§ 18,8734 § 19.5231 § 20.7708
ANNUAL 8T 38,17338 5 39,256.74 5 40,607,084 855.31 % 43,3171 44,665.76
. BWEBKLY g 146821 §  1,508.87 S  1,564.85 . § 1,513.67 . 8 1,666.04 3 1,717.87
_HOURLY 8 1835287§ 188734 § 165337 g 20,1708 § 208355 § 21.4738
4 ANNUAL § T a0607.05 4165531 3 4331713 § 4466576 4600758 % :47,376.2’{
_BIWEEKLY 8 156185 § 161367 §  1,666.04 3 1,717.91 3 1,770.28 | § 182216
HOURLY Ty 19.5231 8 201708 . 208355 $ 214739 § 2212868 227770
5 UANNUAL .8 43317135 44885783 4600755 8 U7 A7835 % 4872880 5 50,084.02
_BIWEEKLY $ 186604 § 17178115 1,770.99 % 182275 3 1,67478 § 1,926.31
_HOURLY $ 208255 § 214739 % 221985 g 227770 3 23,4273 § 24,0785
& ANNUAL 84802758 §  47,37632 § 4572880 §  50,084.02 § 143135 3 52,794.48
o BWEEKLY % 177029 %  1,82316 § 187416 5 192631 § 1,678.13 ' § 2,080.56 -
"HOURLY 8 221286 § 207770 . % 234273 8 240789 ' 5 247266 1% 253820
7 ANNUAL $ _4872880:3% 5008402 § 51431.55 & 5279448 3 5435671 & 5500847
. BIWEEKLY % 1874183  192631:3 197813 % 2,030.56 - § 2,082.27 : § 2,153,79
HOURLY § 23427318 240788 8 24.7266 § 25,3820 '3 261534 § 26,9225
7 ANNUAL 8 AsTEEE0 S 5112402 % 55471358 T 538aAE § 5543011 ¢ 57,038.47
W/ BIWEEKLY '3 1,61418 § 198831 3 201873 % 2,070.56 % 213337 8 379375
. €PL_HOURLY § 2392738 045789 § 250066 & 25.8820 & 265534 3 274223
8§ ANNUAL .5 5143135 S 5375445 S 54,3901 § 5589847 § 5761564 § g 05
BIWEEKLY $ 1978138 208056 § 208057 § 215379 § 221591 § 237773
'HOURLY $ 247266 § 263820 5 2615634 . § 26.9225 8 276689 § 284718
ANNUAL ~ "7 85439511 5 B5695.47 | 8 5761364 § 505004 § G0N BIE 6543676
 BIWEEKLY '3 209027 8 215378 § 521501 . % 537773 & 233939 1§ 2,401.42
HOURLY i$ 261534 8 269223 ' § 276985 $ 284716 § 282412 $ 30.0977 .
10 ANNUAL .S 5599847 ' 5761364 $ 5622004 § 62436793 64,0614
82188798 221561 8 357774 % 2401428 248293
) § 2692231% 276989 8 284716 § 30.0177 '8 30.7866
11 ANNUAL § 57813645 59300948 60,53161 §  63.436.79 & 64,036.14 65,647,537
'BIWEEKLY S 2215918 2277738 233639 § 2401428 2,462.93 § 2,524.90
) S 276989 § 2847168 0205412 3 30.0177 8 30,7886 § 315612
3 E0,821.61 § 5243679 § 64,03514 5§ e5547.37 5 TTET s 8 ""”’ss,sso.s_g__j
$ 233920 § 2401423 2463835 2,524,801 § 356692 § 2,648.48
§ 290412 5 300177 § 30,7885 § 315612 § 323365 § 33,1087
S ea0%614 §  G5847ET S 67,250.63 ' §  68,860.50 § 7047057 ' 72,083.05
T BIWEEKLY '$ 246293 § 255400 § 258600 § 264845 § 2710403 2,772.42"
_HOURLY ~ ~ -§ 307868 §  91.5612 5 323365 § 33,1081 § 388801 3 346553
14 ANNUAL .3 5725593 § 68,860.56 | § 7047051 § 7208505 % 7368535 § 7530288
B (3 258692:8 264848 '8 271040 3 277242 3 2,834.00 | § 2,896.27
$  323365;8 331081 §  33.8801 $  34.6553 % 354261 § 382033
S 704705178 7308305 § 7a68636 § 7530288 % 76,98032 3 76.817.52
3 2710403 277242 8 26340009 2,808.27 ' 3 296113 § 3.059.89
3338801 § 346585 5 354261 § 362033 3 57.0141 5 38.3737
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